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THURSDAY, JULY 29, 2021, CARSON CITY, NEVADA
-000-

CHAl RWOVAN FREED:  Good norni ng, everybody. Let
me try that again. Thanks, Betsy.

kay. It is 9:04 a.m on July 29, 2021, and we
are once again on a virtual Public Enpl oyees' Benefits
Program Board neeting. So wel cone everybody. |'msorry we
are not doing this in person |ike we planned.

And with that 1'll ask staff to call the roll.

M5. LUNZ: Laura Freed?

CHAIl RAMOVAN FREED:  Here.

M5. LUNZ: Linda Fox is excused today.

Bet sey Aiello0?

MEMBER Al ELLO  Here.

M5. LUNZ: April Caughron.

MEMBER CAUGHRON: Here.

M5. LUNZ: Mchelle Kelley.

MEMBER KELLEY: Here.

M5. LUNZ: Jennifer Krupp?

MEMBER KRUPP:  Her e.

M5. LUNZ: TimLindley?

MEMBER LI NDLEY: Present.

M5. LUNZ: And, Tom Verducci?

MEMBER VERDUCCI :  Here.
CAPI TOL REPORTERS (775)882-5322
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M5. LUNZ: Thank you. W have a quorum
CHAl RWOVMAN FREED:  Okay. Thank you.

If you can mute yourself when you're not talking

that would be helpful. And | wanted to note a little bit of
an adjustnment to the agenda, Board nenbers. | think after
public comment what we'll do is take Agenda Item Six, on the

Nort hwest Prescription Drug Consortium because we have a
coupl e of panelists that have other neetings they need to
attend, so we'll do that, and then we'll go back to the
agenda and pick up on Agenda Item Three and then go in order.

So wth that | will open up the first public
comment period broadcast. Take it away.

THE OPERATOR: Thank you, Chair Freed.

To provide public comment please press raise hand
in your Zoom w ndow or star nine on your telephone to take
your place in the queue.

M. MIller, please press star six to unnmute.

MR. MLLER There, can you hear ne now?

THE OPERATOR  Thank you, M. MIller. Please
proceed. You will have three m nutes.

MR MLLER Ckay. | wanted to tal k about the
health care benefits and a fewthings init. Aside froma
per petual shortage of noney that | know you're dealing with

the state budget and trying to allocate our health care costs
CAPI TOL REPORTERS (775)882-5322
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as well as possible, sonme things you have that are really
causing problens | think for health care, one is that using
Heal t hSCOPE to kind of, as an internedi ary between that and
t he insurance conpany at Etna | think it's causing sone
probl ens because it kind of incentivizes denying care.

For instance in the report you're getting today
it tal ks about the nunber of clains submtted and the nunber
of clains for say pieces of durable nedical equipnment that
they were able to deny, it never has a spot on it for how
many of those were then actually given to people on appeal

The other thing is that it's a systemthat a | ot
of the providers don't understand. They keep asking are you
insured by Etna. Are you insured by Heal thSCOPE. W don't
take Heal thSCOPE. |'ve yet even had Heal t hSCOPE on a
three-way call with the providers to try and explain what's
goi ng on.

And finally, it causes sone real problens for ne.
| had to have a Bi PAP machi ne repl aced because of the
Phillips recall of all of the Bi PAP machi nes that are used.
Now, granted nmy experience was conplicated by the recall, but
the problemwas is the provider refused to submt a claim
because they said your insurance won't cover it because it's
been less than five years. | was talking to Heal t hSCOPE t he

whol e time and they are saying, no, we'll approve it, but the
CAPI TOL REPORTERS (775)882-5322




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

provider still wouldn't budge and submt the claim But the
problemis Heal thSCOPE has no sway over them because they are
a provider to Etna and we have no way as nenbers of
contacting Etna. So this extra layer is really causing sone
probl ens.

Finally, this relates to what's com ng up on your
agenda with the pharmacy benefits. This mandatory 90-day
thing has got to go. It wastes noney when dosages change
whi ch can often be frequent if it's regarded as a continuing
nmedi ci ne. There's no provision for how many tinmes you m ght
need 30-day prescriptions to find the right dose. They only
gi ve you two.

And a lot of psychiatric nmedications, if you're
seei ng your psychiatric provider nore than once every 90 days
they don't, for safety reasons they don't want to prescribe
for nore than the tinme between your appointnent so you keep
your appoi ntnments which can be a problemin a nental health
setting, and there's no provision for when it's unsafe to
prescribe for |onger periods.

And that, they are spending a | ot of marketing
noney constantly trying to force you to get it to mail order.
And maybe if they spent | ess noney on marketing and nore
noney on paying clainms they woul dn't have to force people

into a 90-day program and those are ny coments that | have
CAPI TOL REPORTERS (775)882-5322
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for today's neeting.

THE OPERATOR: Caller with the last three digits
499 pl ease state and spell your nanme for the record. You
wi Il have three m nutes and may begin.

MR, BUNDY: This is Carter Bundy wth AFSCME.
Ca-r-t-e-r B-u-n-d-y.

First of all, | really just want to thank the
Board. W have | ooked at the agenda and |tem Nunber Ei ght
whi ch includes possibly putting in for ARP funds as well as
potentially other nonies to restore the cuts that have
happened to state enpl oyees health care and retirees health
care is incredibly inportant. W encourage you to support
t hat .

And | want to make it clear. AFSCME will be a
willing and active partner in trying to get the resources
t hat have needs in order to restore these cuts. You' ve been
hearing us ask for this for a year now, and we are really
grateful that you are addressing this on today' s agenda.
And, again, please reach out to us at any time for any help
we can give, and we'll start nmaybe active with IFC. And we
want to thank you for considering Agenda Nunber Eight. Thank
you.

THE OPERATOR: Caller with the last three digits

111, please press star six to unmute. And thank you, caller.
CAPI TOL REPORTERS (775) 882-5322
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Pl ease slowy state and spell your nane for the record. You
have two m nutes and may begin.

M5. WOODWARD: Good norning. M nanme is Janel
Wodward, J-a-n-e-1-1 Wo-0-d-wa-r-d. Thank you, Chairwonan
Freed and Board nenbers, for hearing our public conment.

| have given been an enpl oyee and a nenber of
AFSCME Local 4041. Qur union has fought very hard for
Anerican Rescue Plan to include AC state and | ocal
government. This is very inmportant for our collective
recovery fund with pandem c which, of course, we're still in
the m ddl e of.

According to the guidance provi ded by federal
governnment ARP funds are intended to be used to restore cuts
caused by the pandemic. This includes the cuts that PEBP has
had to endure in response to the econom c inpact by the
pandemi c to the state budget.

| have recently experienced nyself the result of
t he huge cuts and the transfer of cost in health plan to
state enpl oyees. We're only one nonth into this new plan and
it has already had detrinental affects in ny persona
wel | being, as well as ny financial situation. Things are not
good. And the out-of-pocket is significant after taking six
nont hs of pay cuts and furl ough days.

|'ve worked throughout the pandem c, along with
CAPI TOL REPORTERS (775) 882-5322
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my co-workers and also the other state workers to provide
much needed public services to the communities of Nevada. W
did it because it's the right thing to do. W urge PEBP
Board, the PEBP Board to also do the right thing and nake the
request to explore the cuts to our health care wth ARP
funding. This is inportant to all state enpl oyees and,

again, it's the right thing to do.

Pl ease consider prioritizing state enployees in
maki ng the request for the ARP funds. Thank you very nuch.

THE OPERATOR: Caller with the last three digits
832, please slowy state and spell your nane for the record.
You wi Il have three m nutes and nay begin.

M5. LAIRD: Thank you. And good norning. M
name for the record is Terri Laird, spelled T-e-r-r-
L-a-i-r-d. And I'mthe executive director for Retired Public
Enpl oyees of Nevada. W are a nonprofit nonpartisan
organi zation formed in 1976 to protect pensions and benefits
earned by all public enployees in Nevada. W have nearly
8,000 dues paying nmenbers, nostly retirees, but we do al so
have nearly 1,000 nenbers who are still active and worKking
for state and | ocal governnent.

We are concerned with action taken by the nost
recent |egislature at the 81st Session ending June 1 that |ed

to the elimnation of long-termdisability and nandated
CAPI TOL REPORTERS (775)882-5322
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budget cuts that have |led to higher out-of-pocket costs for
active and reduction in |life insurance for actives and
retirees as well.

We al so nust note the news that reserved or
profits as our |legislative advocate Marl ene Lockard refers to
themare still within 35 to $37,000,000. Plus, we |ike nost
of our fellow public enpl oyee advocates do hope that PEBP is
able to benefit fromsone of the nearly three billion dollars
in federal reserve funds that the state has inits coffers
now, along with Anmerican Rescue Plan funds that will be
avail abl e for a nunber of years going forward.

| would also |ike to point out what Nevada
Senat or Pete Goi coechea said during a PEBP budget hearing at
the recent |egislative session. Senator Coicoechea testified
at that hearing about cuts made during this |egislative
session that wll ultimtely inpact state recruitnent and
retention. Sonething we got used to hearing from Assenbly
Wrman Maggie Carlton, who turned out after 26 years of
| egi slative service. Hopefully as we |ook forward to new
faces at the next legislative session in 2023 that nessage
will still ring |oud and cl ear.

Wthout a viable state workforce who can earn a
descent living and sustain good health care with good

benefits through PEBP, the state will be facing dire
CAPI TOL REPORTERS (775) 882-5322
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straights in the not too distant future. Thank you.

THE OPERATOR  Thank you.

Priscilla Ml oney, please slowy state and spel
your nanme for the record. You have two m nutes and may
begi n.

M5. MALONEY: Thank you. This is Priscilla
Mal oney, P-r-i-s-c-i-l-l-a Ma-l-0-n-e-y representing AFSCME
retiree chapter this norning.

| just want to echo everything that's been said
by all the advocates, especially of course Carter Bundy
representing the actives today and our nenber Ms. Wodward
and thank the Board for all of their difficult work in the
past and what's ahead in the times to come as we try and
pi vot and navi gate through this changi ng environnent.

And as to Agenda Item Eight, we appreciate the
conversation. W understand that this is just the begi nning
conversation on these potential options that wll be
submtted | believe to the treasurer's office. Though I'm
sure staff can correct ne if I'm-- if I'"'mwong on that.

But thank you again for all your efforts. And
then just for the same of LCB staff, I'mgoing to | og out of
Zoom now and then switch over to the regular stream ng LCB
run feed so that | cannot jamup the phone lines as it were.

Thank you.
CAPI TOL REPORTERS (775) 882-5322
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THE OPERATOR: Caller with the last three digits
832, please press star six to unmute. Okay. That caller has
dr opped off.

As a rem nder we are currently on public coment.
| f you have joined the call and would |ike to speak on public
comment pl ease press raise hand, excuse ne, in your Zoom
w ndow or star nine on your phone to take your place in the
queue.

Caller with the last three digits 003, please
slowy state and spell your name for the record. You have
three mnutes and may begin. Caller with the last three
digit 003, you are unnuted. You may begin your public
comment now.

Assuming caller with the last three digits of 003
did not intend to unnute at this tine, Chair, there are no
additional callers or participants wshing to provide public
coment at this tine.

CHAl RWOVMAN FREED:  Okay. Thank you very nuch. |
appreci ate the assi stance.

And reminder if you didn't get to get into queue
for public coment we have a second one, second period of
public comrent at the end of the neeting.

So with that I will switch -- switch up the

agenda order, as | nentioned before, and we will go to Agenda
CAPI TOL REPORTERS (775)882-5322
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Item Six, which is presentation and possi ble action on the
Nor t hwest Prescription Drug Consortium And so | will turn
it over to the executive officer.

M5. RICH Good norning. And for the record
Laura Rich, executive officer.

As Chair Freed nentioned, this is a report on the
Nort hwest Prescription Drug Consortium During -- so a
l[ittle bit of background, during the | ast several |egislative
sessions the |l egislature has passed various |egislation that
gi ves state agencies sone authority to | everage their --
their buying power by joining participating coalition.

So for exanple, NRS 277.110 authorizes public
agenci es to exercise any power jointly with the public agency
of any other state. And then NRS 333.435 specifically allows
the state agency to join with governnental agencies of other
states for the collective or collaborative purchasing of
specifically for prescription drugs.

So Senate Bill 396 that was presented this |ast
session also went on to expand this authority and include not
j ust governnent agencies or public sector agencies but al so
private entities as well.

So PEBP' s Pharmacy Benefit Manager contract wth
Express Scripts is due to expire on June 30th of 2022. The

Board has al ready approved an RFP solicitation for that
CAPI TOL REPORTERS (775) 882-5322
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contract to replace that contract beginning on July 1st of
2022.

So in addition to planning and preparation for
this RFP rel ease PEBP has al so explored and anal yzed an
option of joining an established prescription drug purchasing
group through the Northwest Prescription Drug Consortium
They will be here. They will be presenting after ny report
here. So the Board will have the opportunity to ask
questions and to get a lot nore information. But | just
wanted to provide kind of a high Ievel report on what it is
t hat PEBP has done and how we've gotten to this point.

So the Northwest -- Northwest Prescription Drug
Consortiumis a group that was created as part of an
i nterstate agreenent between Oregon and Washi ngton as a neans
to | everage purchasing power between the two states. So the
Consortiumwas fornmed to all ow Oregon and WAshi ngton, state
agenci es, other |ocal governnents, businesses and | abor
organi zations to pull their purchasing power to get better

pricing on prescription drugs.

It -- the goal here is to achieve ful
transparency using fixed costs and 100 -- using 100 percent
passt hrough nodel. This ensures the participating prograns

pay exactly what a pharmacy is paid for, is paying for

medi cation. W don't have that current contract and ||
CAPI TOL REPORTERS (775) 882-5322

16




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

explain that in a mnute. Qur contract through ESI is, it
doesn't follow that nodel

This pricing nodel is beginning to be offered
anong traditional PBMs but it is not what we have today
t hrough our ESI contract. |Instead PEBP participates in what
is the nore conmmon pricing nodel today where -- which is
where the payer, PEBP, is billed nore than, than pharma --
sorry. | got all tangled up here.

So instead we participate in a nore common
pricing nodel which is where the payer, which is PEBP, is
billed nore than pharnmacies and then the PBM keeps the
difference. So this is referred to as spread.

Al t hough PEBP receives aggregate data this type
of nodel |acks transparency. So we don't get the -- the
specific drug cost. W don't get the specific rebates,
things like that. That is provided in a nore transparent
nodel. So from a nmenber perspective the Consortium functions
vary simlar to a traditional PBM nodel by offering the
typical retail and specialty pharnmacy access and all of the
custoner services tools and the anenities that are offered by
PBM s today.

So we did an extensive analysis. Aon hel ped us
t hrough this process where we had -- we used actual clains

data and determ ned that, and I want to enphasize this, from
CAPI TOL REPORTERS (775)882-5322
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a cost perspective that the Consortiumin conparison to what
we have today with ESI is significantly nore cost effective.
l'"mgoing to say that |I'mnot going to nmake the
nunber public because if we do go out to RFP it is not in our
best interest to say how significantly nore cost effective
thisis. So -- sol'mjust going to say this is
significantly nore cost effective. However, it's extrenely
important to note that although PEBP has conpleted a genera
conparison of non cost related factors, so we've asked
guestions regardi ng nenber tools, pharmacy network, cost
cont ai nment progranms, you know, fornulary options,
everything. W' ve asked a | ot of questions. W've had staff
ask a lot of questions to Consortiumstaff and their vendors.

The conpari son has not undergone scrutiny that
woul d have been required in a typical RFP evaluation. So
we' ve asked questions but it is not inviting. It is not --
you know, there's no contractual agreenent set in place
t oday.

So it appears based on the discussions that we've
had on, with the Consortiumstaff and their vendors that the
Consortium could conformto PEBP requirenents quite easily,
and they would be able to replace our -- our PBMquite easily
w thout, pretty seanl essly. But those in-depth contract

di scussi ons coul d uncover unforeseen chall enges which have,
CAPI TOL REPORTERS (775)882-5322
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you know, not yet cone to |light.

So PEBP has several options here on how to
proceed and ultinmately contract. There's three options that
we are presenting. So the first one is that we do recognize
that existing statute does allow us to join the Consortium
We don't have to go through a formal RFP process. W can
choose to join the Consortiumw thout doing a fornmal
solicitation. So that's option number one.

Option nunber two is we can in opt two continue
normal course of action and release a formal solicitation for
a PBM And we can ask the Consortiumto bid on that through,
just submt a formal proposal and they woul d be eval uated
just like any other entity would be submitting a proposal.
That's option two.

And then the last option is kind of alittle bit
of, it's -- it's definitely sonething that | had to talk with
purchasing quite extensively on. And | think what we canme to
an agreenent here on how the best way to do it is and we do
have soneone from purchasi ng, G deon Davis here to answer
guestions regarding this.

But we can release a formal solicitation for a
PBM So once a winning bidder is selected through an
eval uation comm ttee and through a normal solicitation

process the Board, this can be brought to the Board, along
CAPI TOL REPORTERS (775)882-5322
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with a prelimnary contract or a negotiated contract with the
Consortium and those two options can be wei ghed and they can
be considered. And then at that point the Board has the
ultimte decision as to whether or not it wants to award
through the, award it to the winning bidder or if they would
like to award it to the Consortium And this gives the
opportunity for the Board to have that final decision and
wei gh that -- weigh the two options.

The staff recommendation here is essentially
either option two or three because option one introduces sone
risk. We can get, as | said, halfway down into the
negoti ati on phase of negotiating a contract and it -- we can
find ourselves in a situation where we potentially find it a
deal breaker, and at that point it's too late to rel ease an
RFP. It is too late to where we're now up against a tine
clock and we are unable to develop and release an RFP in tine
for inplenmentation for July 1st of 2022.

So because of that staff is recomendi ng option
two or three. It just provides a safety net to ensure that
we have sone sort of, you know, plan B in place and that we
can nove forward with a, you know, specific and detail ed
contract negotiation noving forward.

So with that | just want to say that we do have,

| asked a | ot of subject matter experts to attend today. W
CAPI TOL REPORTERS (775) 882-5322
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do have Dr. Beth Slanowitz. She is the DHHS senior policy
advi sor on pharmacy. She's been working with the Consortium
She worked with the Consortiumon the Senate Bill 396 and has
a lot of information and know edge. W al so have Any Daly on
the line, who is a representative fromour current PBM
Express Scripts. As | said, G deon Davis from purchasing is
al so on as well to answer any purchasing rel ated questi ons.

And 1'mgoing to pass it off to Donna Sullivan
who is the chief pharmacy officer fromthe Washi ngton Heal th
Care Authority who's going to present a piece on the
Nor t hwest Consortium

So, Donna, if you want to take it over.

MS. SULLI VAN:  Sure. Thank you. So |I'mnot sure
who is putting up the slides but we do have a slide deck that
we were going to present.

M5. EVASKUS: | can put them up.

M5. SULLI VAN. Okay. That would be great. Thank
you, Leta.

MS. EVASKUS: Okay. Hang on just a sec.

M5. SULLIVAN. And so while Lena is putting those
up | don't want to take too nmuch nore tinme. Wth us today
fromthe Consortium Thank you all for inviting us to give
this presentation. And today with us fromthe Northwest

Consortiumfromthe state's steering conmttee nmysel f, Donna
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Sullivan. | amthe chief pharmacy officer fromthe

Washi ngton State Health Care Authority. | nanage our

Medi caid program as well as our public enpl oyees program and
our school enpl oyees program pharnmacy benefits.

Wth us we have Trevor Douglas, who is the
director of the Oregon Prescription Drug program and pharnacy
purchasing within the State of O egon.

| also have WIliam Hayes, who is the director of
pharmacy for the Washi ngton Departnent of Corrections.

| have Leta Evaskus, who is the Northwest
Consortium operations manager for Washington State and al so
Bill Beck, who is the director of the Oregon State Hospital
So col lectively we make up the steering conmttee.

From Moda Heal th, who is our Consortium
adm nistrator, | have Robert Judge, who is the director of
pharmacy services from Mboda Health. | also have Pam Dener,

t he manager of innovation and strategic accounts. And then
al so joining us Chandra Wahrgren, who is the senior vice
presi dent of pharmacy at Moda.

So next slide, Leta.

So today we're going to go through the Northwest
Prescription Drug Consortiumoverview. W'IlIl l[ook at the
general responsibilities of pharmacy benefit nmanagers. W'l

do a nore in-depth analysis of what the Northwest Consortium
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PBM services are. And then |look at, you know, what is in it
for public sector nmenber state by joining the Consortium
And then we do have sone tinme set aside for questions and
answers. So we ask that you can state your questions for
after the presentation.

Next slide please, Leta. So |I'mgoing to kind of
tell you a little story. The Northwest Consortium in
Washington State it started back in 2001 when our governor
directed the state agenci es of purchase prescription drugs to
create a work group and actually | ook together for ways to
consol i date purchasi ng and use our conbi ned purchasi ng power
to leverage the ability to negotiate better price for
prescription drugs.

So we, those agencies include the departnment of
corrections, |abor and industries, the Veteran's
Adm ni stration, the public enployees, our Medicaid program
departnment of health, state hospitals and even the University
Hospital. So we conbined this work group, and we really dove
into the different ways that the different agencies purchase
drugs. Sone purchase drugs through directly and others nore
i ke the public enployees program where reinbursing
pharmaci es for drugs di spensed to our nenbers.

So since 2001 we've been working together across

the state, and with that came a report that went to the
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governor and the |egislature, and out of that |egislation was
passed that instructed the Health Care Authority in
Washington to create a purchasing Consortiumand which is
what we started doing and we established it officially in
2003.

And over tinme as we were working, you know,
listening to other states we found out that the State of
Oregon was al so going down a very simlar parallel path. And
t hrough that Oregon and Washi ngton col |l ectively deci ded that
we were going to work together and we started with the
public -- Pharnmacy Benefit Managenent contract and a di scount
card, and we rel eased an RFP in 2006, and Mbda was the
sel ected vendor at the tinme. W' ve re-procured the contract
several tinmes and Mbda has been sel ected again and agai n.

So the Consortiumitself is really is an
i nterstate agreenent between our two states of Oregon and
Washington. It is a, kind of, it's managed by states. |It's
for states. W have a great relationship with our vendor.
It's more of a partnership rather than a vendor. So there's
alot of flexibility to neet all of our needs. |It's intended
toreally neet -- it's, you know, the focus really is on
public entities and what they need and where, you know,
stewardshi p of taxpayers dollars is our highest priority

whi ch is, you know, why we have the transparency and the
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passt hrough setup that we have.

It's overseen again by the state officials.
Conmbi ned we have over 100 years experience in pharmacy supply
chai n and Pharnmacy Benefit Managenent and contracting. And
it -- it's available to any state entity or any public entity
that wants to join a Consortiumis able to join, and al so
private entities are able to join if they do. And we have
mul tiple participating prograns, many state agencies in
Washi ngton and Oregon and then several private agencies in
both states too are also -- are also participating in the
Consortium

And with that, I'"'mgoing to turn it over to
Trevor Douglas to give you sonme nore details about the
Consortiumitself.

MR. DOUG.AS: Thank you, Donna. | really
appreci ate you covering and introducing the Consortium

| want to briefly touch on the Consortiums
procurenent standards and processes. Since 2006 we have
abi ded by Oregon procurenent |aw and uphel d those standards
in procurenment. And routinely we've gone out to market, as
Donna alluded to earlier, to test the market, to nmake sure
t hat we have the best possible contractor available to serve
our needs.

Also just recently the recent RFP was -- we were
CAPI TOL REPORTERS (775)882-5322
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granted the ability to issue a ten-year renewable, up to a
ten-year renewabl e contract through that RFP process which
just speaks to the level of confort that our departnent of
adm nistrative services in Oegon has with our RFP process,
our evaluation of that RFP, response and al so the contracting
negoti ati ons.

And a little bit nore on that. Qur -- our
process includes a robust team In addition to the steering
conm ttee that Donna touched on, we also had oversight from
both states procurenent offices with a procurenent officer
participating in all of our discussions and fromthe
begi nning up through until the end. And we al so had
i nvol vement from the Departnent of Justice in O egon and the
Ofice of the Attorney CGeneral in Washington State, all of
whom contributed greatly to our RFP process the eval uation
process and ultimately the contract negotiations. Needl ess
to say it's a robust process that has denonstrated its
ef f ectiveness.

| also just want to just say that, you know, the
statute in both states actually encourages us to work
together and provides us the statutory authority nuch |ike
Laura Rich outlined is the case for Nevada. And with that,
|'mgoing to talk a little bit |later about nenbership in the

Consortium So I'mgoing to save that up and instead turn it
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over to WlliamHayes to talk a little bit nore about the
Consortium's programs. WIIlian?

MR HAYES: Good norning. The Consortium
provi des an array of services as you can see on this slide.
The nost inportant for the topic today is the Pharmacy
Benefit Managenent services as we have nentioned with true
transparency. But we also want to highlight that we provide
a discount card programthat is available for prescription
drug purchases by all residents of participating states.

| mportant to ny program at the departnent of
corrections we provided a group purchasing service via an
exi sting intragovernnmental relationship with MCAP infused
which is a Mnnesota State entity and program of fered by that
state.

The Consortiumis also currently devel oping a
conprehensive fee for service Medicaid solution with the same
for states by states prem se and goal of delivering
addi tional best in class product services.

Next slide. The Consortium Steering Conmittee
which is represented today provides oversight and governance
of the programs further represented as to a honeyconb in the
center of the diagram presented here. The gray ovals
descri be the key functions and operation of our prograns

whi ch highlight our flexibility, commtnment to oversight,
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i nnovation and predictable costs. Qur true passthrough
pricing, fixed admnistrative fee and annual market checks
are clear markers of a best in class PBMoffering for the
public sector marketpl ace.

This information is self-explanatory and
denonstrates the comm tnent of our contractor and our state
staff to steadily grow participation within the Consortium
It al so denonstrates our commitnent to existing clients and
positions us well to serve additional states. Robert Judge
wi |l now provide an overview of the responsibilities of a
PBM

MR. JUDGE: Thank you, WIlliam You know, before
we get into the specific details about explaining nyself,
before we get into specific details about the Northwest
Prescription Consortium | thought it m ght be helpful to
real ly overvi ew what the pharmacy benefits nanagers are and
what they do.

So I"'mgoing to cover this in the next couple of
slides for you. So, that's okay. Geat. So the -- as he
described in his, you know, slide, Consortiumreally offers
kind of rates progranms that, you know, cover all manner of
services that, you know, payers of prescription drugs
require.

To -- this includes really the functions of PBMs
CAPI TOL REPORTERS (775) 882-5322
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or pharmacy benefit managers. PBM s are conpani es that
manage prescription drug benefits on behalf of payers |ike
health insurers or self-insured enpl oyer groups |ike PEBP
The primary responsibility of PBMis for, you know, they
cover a range of services, you know, devel oping and

mai ntai ning drug lists which are known as fornul aries or
preferred drug |ists.

They are responsi ble for contracting on pricing
wi th pharmaci es so you can get your drugs di spensed at
pharmaci es at a negotiated price. They negotiate with
manufacturers with drug -- for drug rebates and nost
mental |y, they process and pay for prescription drug clains.

In their sinmplest form you know, PBM s operate
as m ddl emen between payers |ike PEBP and the networks of
phar maci es, they manage in the pharmaceuti cal manufacturer
who provide drug rebates on PEBP s pharmacy benefit program
They are an inportant player in the health care supply chain.
They manage the cost of drugs, manufacturers and ensure the
saf ety and appropriate utilization of nmedications in groups
pharmacy benefit.

So while they are necessary and they play an
inmportant role in health care today historically they have
operated nostly in the dark, and that's kind of alluded to in

Laura's discussion of spread pricing as an exanple. There's
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not a lot of visibility into the way they nmake noney on the
services that they provide or nore inportantly, you know, how
much nmoney they make from payers |ike PEBP when they provide
their services.

So the lack of transparency about, you know, for
their financial incentives and their business practices has
raised a I ot of unanswered questions about PBMs in genera
and how they operate, and nmany state |legislators are calling
for or enacting increase legislation to regulate the PBM
i ndustry.

So that's -- if you junp to the next slide. So
that's just kind of an overview of kind of the background of
PBMs. So in the next couple of slides Trevor and | are
going to tag team what the Consortium s PBM program of fering
is and the oversight and governance used to ensure, you know,
ensure an open and transparent process.

The -- the Consortiumin its kind of PBM nodel,
you know, provides full service, sets of services that Laura
kind of alluded to in her opening remarks. |t provides, you
know, pretty conprehensive prescription drug nmanagenent and
rebate adm nistration services which are fundanental in a PBM
program but they depart from how PBMs operate today in that
they' re open, predictable, transparent, fully know edgeabl e,

kind of a tenant that hold up the PBM program
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Because as Trevor referenced it was built by
states for states. It includes governance and oversight to
ensure taxpayers dollars are used efficiently. It's also
constructed to overcone the lack of visibility in the PBM
you know, program operations that, you know, have if there's
an issue in the PBMindustry overview in general.

As a conprehensive service, the Northwest
Consortium programincludes all of the elenents required to
effectively adm ni ster a pharnmacy benefit program These
include the elenents outlined on this slide, as well as many
addi ti onal and optional ones because of the flexibility of
what the program all ows. Taken together, you know, we
bel i eve the Northwest Prescription Drug Program the Pharmacy
Benefit Managenent Programis an attractive alternative to
the traditional PBM nodels that are out there because it's
transformative in how it conducts its business and enbraces
t he openness and transparency required in the market today
whi ch from your perspective not only gives you insight into
how t axpayer noney i s being spent for prescription drug
prograns but gives you better insight into oversight for that
PBM service that you' re providing to nenbers.

So to the services the Consortium has contracted
with Moda Health Plan, that Donna alluded to. You know, Mbda

is a provider of dental, nedical, pharmacy insurance as well
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as adm nistrative services, and we're |ocated in Portl and,
Oregon, but we have operations in the northwest and beyond.

W' ve been in the PBM business since 1998. W' ve
actual Iy been managi ng prescription drug clains since 1985
but inportantly we've adm nistered the PBM services for
Consortium since 2007, followi ng the RFP that Donna spoke to.
So the consortium s PBM services are delivered by Mda to
your nenbers by our teans by clinicians, pharmacy benefit
managenent specialists, as well as custonmer service support
personnel. These services are delivered in that kind of
rectangular platformin partnership with Navitus Health
Sol uti ons.

Navitus is a PBMthat really fundanentally
focuses on the, kind of the public sector marketplace and
they are headquartered in the Mdwest. They prefer -- the
services that they performare really under our oversight and
direction. So they really provide the, kind of the platform
under which PBM services are delivered.

Together this platformgives you a pretty
fl exi bl e and responsi bl e and responsi ve custom zabl e phar macy
benefit programfor groups that join the Consortium and we
have the flexibility to custom ze and tailor those prograns
t hat neet the specific unique needs of the participating

programs. So that's kind of ny overview of kind of Mda's
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rule in the PBMindustry, what the PBMindustry does.
l|'"mgoing to turn it back to Trevor who is going
to continue to overview the Consortium s PBM program

MR DOQUGAS: Thank you, Robert, very much.

Let's just shift a little bit but not too far and
talk a little bit about the foundational operating principles
that we operate under that benefit everybody that
participates in the Consortium

First of all, over tinme we have adapted our
contracting and programofferings to ensure that we |lead the
nation with respect to 100 percent passthrough pricing, i.e.
no spread, 100 percent passthrough for rebates. And we al so
ensured that we have full audit rights to every contractua
rel ationship that we have.

And | think perhaps the nost inportant part of
our oversight kind of centers around our annual market check.
Toget her the Consortium Steering Conmttee, Mdda Health and a
third party contractor conduct a market check and bench
mar ki ng exercise to ensure that our admnistrative fees and
our price guarantees are with, conpetitive wthin the
mar ket pl ace. And | think what | need to underscore here is
t he i nportant key, how we nake that meaningful.

W have in our contract a trigger that defines

when that market check and benchmarki ng shows a better
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position in the marketplace our contract allows us to open

i mredi ately negotiations with our contractor and
subcontractors who ensure that we remain conpetitive, and so
| think that's really really inportant. It denonstrates our
pro activity to protect not just the Consortium but also al
of the participants within the Consortium

And the other thing that Robert has already
touched on is this isn't a nmonolithic solution. This is a
solution that is custom zable and serves the need of each
i ndi vidual entity that chooses to participate with us.

Next slide please. Thank you. And, you know, |
think it's inmportant to just spend a little bit of tinme to
tal k about what Laura Rich touched on and what we've already
spoken about as it relates to spread. The value of what the
Consortiumhas in its passthrough pricing contracted
structure and oversight is denonstrated here.

If we just look at the last five years we can
see, if you look at the chart just to help you understand it,
the light blue line or the teal line is what the contracts
establ i shed guaranteed price woul d have been. And if you
| ook at the dark blue line that is the cost that the plan
actually or the participating prograns actually paid, and
you'll see that that's |ess.

And so this just denonstrates to you that we've
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consistently over tinme perforned better than what our
guarantees were and that was passed i medi ately onto the
payers and that translates into an additional savings of over
$135, 000, 000 over that five-year period.

Al right. Let's nove on. And let's |oop back
to the conversation that | wanted to take us to now which is
nmenber shi p and how can a state join the Consortium So a
public sector entity can elect to participate or join as a
full partner or menber state with the Consortium As a state
entity we would wel cone the Nevada Public Enpl oyees' Benefits
Programto explore the opportunity of nmenbership.

What does -- what does that nean and what does
that translate to? It will allow Nevada's, you know,
representatives to participate in all of our Consortium
governance and oversight reviews. These things include
things |ike described, the market check, benchmarki ng
exercise, any of the audits or the reporting that we do and
t he annual neetings and sem annual neetings that we conduct
with our contractors and subcontractors.

W al so woul d have a place for you to have voting
rights on the Consortium Advi sory Council. Be able to attend
all of the steering conmttee neetings. And also as we push
forward, we do hope to have events and neetings beyond Zoom

t hat woul d be Consortium sponsored, and you woul d have al so
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speci al access and designation for those.

Then finally I think it's just, you know, also
hel pful to kind of know and neasure how you're doing with
everybody el se in the Consortium So there would al so be
sone identified reporting to help see how we perform when
we' re speaki ng about and conparing how well the program
you're adm nistering is doing against all of the others in
t he Consortium

So in summary | hope that we've answered some of
your questions, but I'msure we've al so sparked sone new
ones. But before we get to those questions | just want to
make sure you understand the Consortium Steering Commttee
that's represented here today, Mdda Health and even Navitus
are poised to pursue expansion within O egon and Washi ngt on
with the current efforts that are underway and the pl anned
efforts, and we're al so poised to do the very best that we
can for delivering our best in class services to Nevadans.

And furthernore we aren't a stagnant group. W
like to innovate. W |ike to hear about chances to inprove
our offerings and introduce new prograns as evi denced by our
soon to be launched fee for service Medicaid solution.

But we're -- we're a gain to be eval uating and
wor k towards any innovations that inprove the pharnaceutica

supply chain fulfillnment, distribution and even manufacturing
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options that align with our fundanental operating principles.

So in closing | just want to thank you very much
for the opportunity and extend a warm wel cone to Nevada to
join our already successful alliance between Oregon and
Washi ngton and to also benefit fromthat alliance that we
have appreciated for the past 15 years.

W're -- we're open now for any of your questions
or anything further that you would |like to ask us about.

CHAl RWOVAN FREED:  Thank you very mnuch, | adies
and gentl enen, for that presentation. | wll openit upto
t he Board nenbers for questions of the panelists or questions
of the executive officer.

MEMBER VERDUCCI : Yes, Tom Verducci for the
record.

| would Iike to ask a question as far as can any
group join the programas far as the underwiting process?
|s there any capacity issues in terns of m ninmmcontracts,
maxi mum contracts? What woul d be the process for undertaking
a new group that, you know, if you could address the capacity
i ssues that would be very helpful. And thank you for being
here today as wel|.

MS. SULLIVAN:  This is Donna Sullivan. So,
Robert, |1'm probably going to pass this off to you as far as

capacity. For self-insured prograns there really is |
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believe no capacity Iimts. |If you're fully insured that is
an underwiting question for Mboda to respond to.

So, Robert, are you able to answer that question
or do we need to --

MR. JUDGE: Yeah, | think we can. Yeah, | think
| can. So the Consortiumprogramis primarily kind of a
service that's available to fol ks who procure and use
phar macy benefit services as an adm nistrative services
offering. So it's -- it tends to, you know, at least froma
partici pating program perspective nost of the participants
are ext -- you know, have nedi cal coverage under a nedica
provi der and they have pharnmacy services under the Consortium
arrangenent .

But we do have simlar, our participating
prograns who operate the Consortiuminside a nmedical benefit.
That nedi cal benefit is really underwitten by Mbda. So we
provi de the nedical insurance, as well as Consortiums
pharmacy benefit program So we have that vehicle. O
course, it's -- it's only available in states where Mda's
nmedi cal prograns are, you know, |ikely to ensure setup. So
and then there are kind of m ninmmgroup sizes for kind of
underwiting that.

But | think the question in ternms of howis

pricing determ ned and kind of what is it paid by each
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participating group. One of the advantages of the
Consortium | think one of the principle advantages of what
Consortiumdelivers is the fact that you have got a pooling
of disparate purchasers out there, and you're pooling their
aggregat ed purchase volunes, and that really gives us
opportunities for |l everage in the marketplace not only in how
we bill pharmacy chains and work with our, the pharnmacy
partners but also with manufacturers around kind of the
rebate. So those rebates are passed through at 100 percent
of anything that's caught within the manufacturer that we
col l ect as passthrough 100 percent to the participating
prograns.

So the aggregation allows us to establish kind of
significantly discounted pharmacy benefits and significantly
si zed rebates that each participating programgets the
benefit fromregardl ess of size. So -- so the point is if
you're a 1,000 life group you' re benefiting fromreally the
effective aggregation of all of Consortiumlis lives that are
used to negotiate both network di scounts and nmanufacture
rebates. Does that answer your question?

MEMBER VERDUCCI: Yes, it does. So a 1,000 life
group then get the same pricing structure benefits as the
| arger, you know, say state groups. There's -- is it the

sane pricing across the board or is there any additional
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benefits, cost savings for larger groups or is the pricing
the sane for all participating nmenbers.

MS. SULLIVAN: And this is Donna. |'mgoing to
junp in here.

So, Tom really the pricing is the sane fromthe
different groups regardless of size. | think where there is
di fferences based on the size is in sone of the recording and
sone of the guarantees where the -- we consolidate the snmall
groups together when we're | ooking at the rei nbursenent
guarantee. W consolidate the small groups when we're
| ooki ng at, you know, did you neet performance targets as far
as, you know, speed to answer on tel ephone, you know,
custoner service, the turnaround tines on prior
aut hori zations so sone of those perfornmance guarantees that
are within the contract. But as far as the reinbursenent to
t he pharmacy, the admnistrative fees, all of that is the
sanme regardl ess of group size.

MEMBER VERDUCCI: Ckay, very good. Thank you for
addressing the questions there. So as the Board neets every
ot her nonth, thereabouts, would we have representatives that
woul d be available to either attend in person or on Zoomif
we have specific questions during Board neetings?

M5. SULLIVAN. | think we can conmit to having a

Consortium Steering Commttee nmenber at your Board neetings,
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at | east on Zoom \Wether it's in person it would be a
matter of, you know, who is going to pay for travel probably
and whether or not as state enployees if we're, with the
pandem c still going on if we're able to travel. So, yes, we
could participate at |east via Zoom

MR JUDGE: If | can just add on top of that,
Donna. As kind of the adm nistrator Consortium program you
know, Mbda woul d be kind of the primary contact for al
benefitted adm nistrative services and coul d be avail abl e at
your Board neeting as well.

MEMBER VERDUCCI: Ckay. Thank you. Just a
coupl e of other questions here. So in terns of the
procurenent process, would this be, you know, a standard
contract or, you know, would there be additional benefits
that we could get in and negotiate through an RFP process?

MR. DOUGAS: |Is that a question for Consortium
or your teamin Nevada?

MEMBER VERDUCCI: | think it's actually for both.
What |'mstruggling with here are decisions that we're going
to make here today in terns of going through RFP processes,
and | think I"'mgoing to actually defer that question to our
executive officer as we conclude the presentation here.

CHAl RWOVAN FREED: M. Verducci, this is -- this

is Chair Freed. | think I'mgoing to ask a nore pointed
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guestion which may be tangential to the one you posed. And
suspect this is going to be one for M. Davis in the
pur chasi ng di vi si on.

Wuld this be a joinder contract and if yes, is
this -- is this sonmething that has been eval uated by the
purchasing division to neet an RS and Max 3337

MR DAVIS: So this is G deon Davis fromstate
purchasing for the record.

Yes, the purchasing division has | ooked at this
Consortiumand the legality of it. Simlar to the Western
States Contracting Alliance of which Washington and U ah and
Nevada were all founding nenbers of back in 1993, this type
of cooperative contract is incurred by our state |aws just
like it is in Washington and Ut ah

We actually have a nore recent |aw, NRS 333.475
that was enacted by the |l egislature in 2019 that specifically
allows us to enter into contracts pursuant to a solicitation
for a bid or proposal by other governnent entities. That, in
addition to the two | aws that Laura al ready nentioned,
bet ween the three of those, we absolutely have the authority
to join this Consortium

And general ly as denonstrated by our
participation in WSCA and NASPO and ot her cooperatives, the

pur chasi ng division of Nevada generally feels that it is
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better for us when we do things cooperatively and
collectively with our other states because our needs are
simlar and a rising a tide lifts all boats.

M5. SULLIVAN. Tom | also -- this is Donna
Sul l'ivan again for the record. | wanted to junp in.

So |'ve been wth Consortium since the very
begi nning, and |'ve been managi ng our public enployees in
sel f-funded programsince 1999. And | can tell you that the
contract allows for custom projects or programs. So what
we're currently doing now, we've just re-procured the
contracts or re-negotiated our contract with our state
enpl oyees program

And if there's terns in the contract that aren't
quite, don't quite neet your needs you're able to negotiate
different terms with Mdda and, you know, that's on a nutually
agreed upon between you and Mbda. And there's a section in
the contract that will say, you know -- you know, paragraph
whatever, X, Y, Zis replaced with this |Ianguage here or
t hese terns.

So there is the ability to negotiate different
terms of like if what we have done doesn't neet your needs
you can, you know, tweak those a little bit and nake it so
that it's customto neet the needs of your particul ar

progr am
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MEMBER Al ELLO. This is Betsey Aiello. | have a
question if nowis a good tine to go ahead and ask.

CHAl RWOVAN FREED:  Absolutely. Go ahead.

MEMBER Al ELLO.  So from ny understanding this has
been Washi ngton and Oregon up to this point. And it |ooks
like having felt that the program has been successful and
with nore |ives maybe better negotiation can occur even nore.
The programis looking to |eap to other states or other
entities.

So if the Board was to | ook at option two and
releasing an RFP it says and the Consortiumw || be
considered if a proposal is submtted. |Is the Consortium
t hi nki ng about starting to go through the proposal because
proposals take a lot of work to build process with other
entities because that sounds |like a question we don't know
the answer to. And then there's also option nunber three.
But nmy guess is the Consortium may be | ooki ng towards that
expansi on and bidding on RFP's or they may not. |'m not
sure.

MR. DOUG.AS: Donna, do you want to take that?

MS. SULLIVAN: | can or you can.

MR, DOUGAS: | was just going to say we're
al ways | ooking for opportunities to expand. W understand

that there is a tinme investnment in reviewing all of the
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request for proposals. And we also work very closely with
our contracted partner Mdda Health to resource the responses
to those.

However, as we've already kind of highlighted and
noted is that there's opportunities to collaborate and it
sounds |i ke your procurenent office is echoing exactly what
nmy procurenent office has told nme over the last four years of
me in this position and that is the nore that we can
cooperate with other states the better off we will be.

So | hope that answers your question as it
relates to what we're wlling to do as a consortium And
we're open to both paths, whichever allows us to see the
growh that we want to see and ultimately nutually benefit
everybody, right.

MEMBER Al ELLO.  Yes. This is Betsey again.

So at this point the Consortiumis starting to
reach out to other states |I'm asking | guess.

MR. DOUG.AS: Absolutely. Mybe it's helpful for
me to just paint a little picture. But there's been a great
deal of outreach through many different organizations, the
Nat i onal Government Association, the Natural Acadeny of State
Heal t h Policy, some other |arge organizations. And we've
actually had conversations with other states, testified in

ot her legislatures and even in other -- had conversations
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with territories of the United States.

So to say that there is interest in the
Consortiumis an understatenent. There is -- there is a
willingness to sit down with us and speak to us about all of
the options available to states. And we're excited that
Nevada i s one of those states, and we're al so excited that
Nevada is closer than many of those other states and it nakes
for a very | ogical partnership.

THE OPERATOR: Chair Freed, it's Mchelle here.
| have sone questions if Betsey is finished.

CHAIl RWOVAN FREED: O cour se.

THE OPERATOR: So | actually, to keep on the sane
track we're on, the contracting track, a question for
Executive Oficer Rich.

Executive Oficer Rich, you indicated in your
report that one of the reasons you're recomendi ng option two
or three was negotiating risk. And | just wanted to del ve
into that a little bit nore. Can you talk to us perhaps.

Tell us what are sone of the areas where you see negotiations
breaki ng down and or if that was just a general statenent
because risks exists in everything we do.

M5. RICH Laura Rich for the record.

So it was just a general statenment, right. |

nmean, we've had these conversations. | don't see anything
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that we've asked a | ot of question. | don't see any issues.
But, | nean, |I'Il just give -- you know, I'll just give you
an exanple and we know this is not the case, but we could
get, you know, down the road and then figure out that they
cannot accommobdate our July 1 to June 30th plan year, that
per haps that we've got -- we have to use the existing January
to Decenber plan year. That's a deal breaker for us, right.
So that's just an exanple, you know, of sonmething that we
coul d cone across down the Iine. Were oh, no, this is not
sonmething -- we have no ability to even negotiate this.

And so while we don't have any of those that are,
you know, that we've discovered so far it definitely is a
ri sk knowi ng that we wouldn't have a plan B. So that's a
concern froma program perspective is that, you know, we
haven't negotiated this. There is no -- there's no -- we
haven't gone down the contract, right. So whereas with
option three we could. W could go down that |ine and go
t hrough the negotiation process with the Consortium and
negotiate a final product, and then that product would then
be -- the Board would then consider it against the negotiated
final contract through the RFP process too.

You know, that, yes, it does add a | ot nore work
onto staff because now we're negotiating two contracts

instead of one and with all of the RFP's that we've got out
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it's definitely it's an extra burden, but it's one that we're
willing to do if, you know, if necessary. And | think that
this -- this is a good option to explore. But we -- we want
to elimnate the risk of getting down that road wthout a
solicitation and not having a plan -- a plan B in pl ace.

MEMBER KELLEY: Just a followup there. And, you
know, | am-- | apologize for putting you on the spot but
this is really an interesting conversation.

So -- so generally in health insurance, covering
nore lives is better than less lives, right? | nean, that's
a general principle. Wuld you agree with that?

M5. RICH Generally that is true, yes.

MEMBER KELLEY: | guess what |'mstruggling with
is that, you know, I know like I'massunming the PBM |'m
t hi nki ng about how I'mlegally allowed to say this. |I'm
assumng the PBM RFP is one of the nore conplicated RFP s
that PEBP does. And so the tinme and obviously the cost
because | would think that we can't do an RFP for a PBM
wi t hout enpl oying a consultant to help delve through the data
and the nunbers. So there's that cost. There's the tine
cost.

So | guess I'm-- | understand your risk aversion
and we' ve obviously, generally RFP's are a good thing to do.

| guess what | struggle with is that the Consortiumis
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actually just a big RFP commttee, if you will, and I'msorry
to sinplify everything that everyone does, but it's just a
big RFP committee that neets. It has nore lives. | would
think it can negotiate a better product than we coul d on our
own. And so | just struggle with -- with -- well, |
understand the due diligence. | struggle with the tinme and

cost of doing option three honestly.

M5. RRCH So let ne just -- let ne junp in.
There's a couple of things. So, yes, there's -- we are
| everagi ng popul ation. There's -- there's an obvi ous

advantage to that. There's also the population in the sense
where, you know, CDS, ESI, those giant PBMs, they have a
much | arger population to | everage across, you know, their
book of busi ness.

So there's the argunent that they could
potentially provide, you know, better -- better services at
| ower cost. Now, | don't knowif that's the case or not.
But there's that two-part equation of, yes, we could be
joining and getting -- you know, using our |arger popul ation
to get a better, you know, a better pricing. But then
there's that other argunment as well. And, like | said, I
think this is a great option. |'mjust, you know, as the
executive officer | need to present all of the facts. And I

don't want to -- | definitely do not want to, you know,
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prefer one option over the other or one vendor over the
other. That's sonething an eval uation conmttee would do or
t he Board.

But, yes, you are correct. There's a -- there's
an argunment that there's a lot of time and effort involved in
a procurenment. You know, you've been on several of them
You know how nmuch tinme and effort is involved in devel opi ng
it and, you know, going through and just fromstart to
finish. And then there's again negotiation and that whol e
phase too. So there is an argunment there that is it worth
our tinme and energy to go through a procurenent process.

| also want to bring up the el ephant in the room
W do have, you know, an audit that, you know, cane out not
too |l ong ago that cane down on PEBP for their previous |ack
of , you know, going out to RFP and solicitations, tinely
solicitations. That can be the -- that can be interpreted in
a couple of different ways because, you know, on one hand
this is legislative audit. You know, there was an intent
there that PEBP needs to go out to bid. W need to, you
know, go out and see what's out on the market. W cannot be
extending our contracts |ike we have been in the past.

However, on the other hand, you' ve got the sane,
you know, |egislature saying they are passing |egislation

that is encouragi ng exactly what we're doing, right, or what
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we're considering here. So there's a |ot of argunents to be
said either way.

MEMBER KELLEY: Yeah, thank you. And, you know,
| understand your position. And | just wanted to, you know,
get the -- get sone of it on public record.

But | also, if you don't mnd, Chair Freed, |
have a couple of questions for the Consortium partici pant
phasi ng questi ons.

MR DOUG.AS: Pl ease.

MEMBER KELLEY: Yes. So ny first is, and |'m not
sure if you can address it. So |I'mjust going to ask it and
you guys can pass it around. But do you do participant -- do
you get participant feedback in a structured manner regarding
t he pharmacy product generally? And if so how is that
solicited, you know, how often, et cetera, et cetera?

M5. SULLIVAN. So this is Donna and I'mgoing to
probably tag teamw th Robert just to tee you. So the
contract does have a provision for an annual nenber
satisfaction survey. So it is pretty -- it's a pretty broad
section in the contract and it would be nore specifically
negoti ated on a program by programbasis with -- wth Mda.

So, Robert, do you want to explain kind of what
you do for your nenber satisfaction surveys.

MR JUDGE: Yeah. So thank you, Donna. This is
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Robert Judge.

So the -- we work with our participating prograns
on devel opi ng custonmer sat surveys that work for them So
generally there's a question set that we -- that we arrive at
and that's what we use to kind of put it out there and
there's a variety of methods -- nechani sns that we can use to
do that.

So there's definitely a nenber feedback nechani sm
that we solicit on. The other side of it though is kind of
probl ematic issues. And the -- we get at that a couple of
ways. So the -- the Consortiumneets with us on a weekly
basis and we have a past log of all the various el enents, not
only what the Consortiumis doing but each of our
participating prograns are attenpting to achieve, are wanting
to achieve. And so that kind of keeps the Consortium
informed of what all of the participating prograns are
exploring, but it also kind of feeds a nechani smfor program
devel opment .

['I'l give you a great exanple. The State of
Washi ngton, public enployees, well, State of Washington in
general , about three years ago as the opioid epidemc was
pi cking up came up with a set of policies and standards that
t hey wanted to have established for Medicaid and the public

enpl oyee groups, corrections and ot hers.
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So when that mandate cane down we worked really
closely with the Uniform Medical Plan which is the public
enpl oyee plan that participates with Consortium And the
Consortium benefitting agencies, the kind of the oversight
organi zations that admnisters the Consortiumto devel op the
set of policies that nmet the requirenents for the state but
were reviewed not only with the health plan thensel ves but
with the Consortiumin terms of how we inplemented it.

And so we get feedback that way and it's a very,
| think you' re getting a sense that the Consortiumis not
rigid. |It's very collaborative and it's very cooperative
with participating prograns in terns of kind of what the
program el enents need to be, how they need to be adjusted and
how we provi de oversi ght managenment of it.

MEMBER KELLEY: Great. Thank you very nmuch. And
so there's nothing you can share with the commttee about
overal |l satisfaction then because it's program by program
based?

MR JUDGE: Yeah, that's correct. It's each --
each kind of -- we have sone that do a cap survey so it gets
set up that way.

MEMBER KELLEY: Yeah.

MR JUDGE: We don't do kind of an aggregate

menber survey.
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M5. SULLIVAN:. This is Donna in Washi ngton,
Robert. Sorry to interrupt.

| can tell you that | usually only hear from
menbers when they are unhappy, and so we don't hear a | ot
fromour nmenbers. So | really think that there's an overal
| evel of satisfaction with the -- with the Consortium or at
| east for the services that Mda provides.

| think where we find that there's
di ssatisfaction is nore in the benefit design. You know, the
co-pay is too much. You know, | don't like the fornulary
which is dictated by us, the plan, and not the vendor. So I
think the services that Moda provide are actually very very
good and well received by our nmenbership. And the
di ssatisfaction, like | said, really comes from benefit
desi gn.

MEMBER KELLEY: Thank you.

CHAl RWOVAN FREED:  This is Laura Freed. | have a
question for the Consortiumfol ks, a couple actually.

Can you talk a little bit about the scale of your
pharmacy networks you have got 1.3 mllion nenbers over two
states and | don't know how many sort of local entities. So
whi ch pharnmacy chai ns does Navitus have contracts with?

MS. SULLI VAN: Robert, | can kick that off or do

you want to?
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MR JUDGE: Wy don't | go ahead and address it
because, you know, we're just finishing kind of the new
bui | d- out .

So we offer a couple of network options for
participating prograns. W have a broad network which
includes all, you know, chains and pharnacy services
organi zati ons that independents join and direct contracts of
i ndividuals. There's about 65,000 pharmacies in that broad
net wor k.

Then we al so have a, what we call core network
which allows us to get pricing fromthe mgjor chains if --
if achainis not participating. And we just conpleted that
for the next start of the year, January, where CVS opted out
of the Consortium And \Wal green's, which has not been in the
Consortium has opted in. But that's the benefit of being
able to offer participating prograns the choice of networks
and that is about 53,000 pharmacies in that -- in that core
network. The benefit is there's a better guarantee that
cones with the core conpared to the broad that equals in our
anal ysis a couple of bucks claimin terns of benefici al
pricing.

Now, | will say that one of the things that we
know we need to do as you continue to, especially if you

expand into kind of the atlantic stage and we have
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conversations going on there, the pharmacy mx is going to be
alittle bit different. So the Consortiumis really
receptive to creating different types of network structures,
dependi ng on the geographic need in which we're operating.

M5. RICH This is Laura Rich for the record.

| just want to add that currently CVS and
Wal green's is excluded fromour network as well for
mai nt enance, nedications. And -- and through the -- as of
this plan year we narrowed that network as well so that CVS
and Walgreen's is not included. So | just wanted to nake
sure that everyone was aware of that.

MR. JUDGE: This is Robert again.

MEMBER KELLEY: On the networks, Chair Freed.

CHAl RWOVAN FREED:  Sure, bring it up.

MEMBER KELLEY: Yeah. How about, | see that you
work with Costco. So is the Costco pharmacy in the core
net wor k? How about Sam s and Wl green' s?

MR JUDGE: Yes, Costco is in both networks. So
both Costco is brick and nortar places are in there as well
as Costco as a mail service provider is in both of our
networks. And Costco offers kind of an interesting program
where they not only, you can use their mail programto pick
up inside their retail outlet. So Costco is a really

i mportant enployer | think in kind of delivery here but we
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had - -

CHAl RWOMAN FREED:  Sir, you're on nute.

MS. SULLI VAN:  Robert, we | ost you on nute.

MR. JUDGE: Yeah, got caught on ny hand.

But anyhow one of the things | wanted to say was,
you know, there's a |ot of inportance around having the
national retailers involved and the big box stores and
super mar ket chains, et cetera. But we also put, the
Consortiumputs a |ot of enphasis on kind of independence as
well. And so they have a program call ed Col | exus Pharnacies
where it allows us to differential pricing to keep those --

t hose nom and pop pharmacies in rural parts of our states out
here in business and that's factored into both the broad
network and the core network.

CHAI RMOVAN FREED: Ckay. This is Laura Freed
again for the record.

So question about spread. If |'m understanding
the presentation right there is no spread on generic drugs,
brand nanme and specialty drugs; is that right?

MS. SULLIVAN:  This is Donna Sullivan.

That is correct. There is no spread on anyt hing.

CHAl R\MOVAN FREED:  Ckay.

MS. SULLI VAN:  Even including rebates. So when

Mbda is negotiating rebates we get 100 percent passthrough of
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the rebates and it's a pretty broad definition of what a
rebate is. So it would include any |ike clains, any noney
that the manufacturer mght provide to Mda, the
adm ni strative fees, anything that |ooks |like a rebate,
snells like a rebate we call it a rebate and that gets
100 percent passthrough to the participating program

CHAl RWOVAN FREED:  So then what is the current
per nenber per nonth cost?

M5. SULLI VAN So we have different ways that we
can pay for the admnistrative fees. There is a per nenber

per nonth which | think is $2 and a penny per menber per

nmonth. And then the per claimfee is -- Robert, you're going
to have to, is it two -- it's nore than $2.01 per nonth or
per nenber per nmonth. It's alittle bit higher. It's still

| ess than 2.50 a claim but there's a higher adm n fee and
that's kind of the tradeoff between --

CHAl R\OVAN FREED: Right. Exactly.

MS. SULLI VAN: -- transparency and passthrough is
that it looks like it costs nore. W've -- you know, with a
current vendor we've | ooked at, you know, should we offer a
spread, you know, to try to be nore conpetitive with sonme of
the other PBMs we've | ooked at. What would a spread or even
a shared savings nodel look like. And for -- even for a

nmedi cal plan it would cost us nore noney to go back to sone
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sort of spread type arrangenent. Because of that
over-performance that Trevor had tal ked about we're getting
such a better discount on the drugs than we woul d, you know,
in a spread arrangenent.

CHAI RWOVAN FREED: Ckay. Thank you.

M5. SULLIVAN. And then | -- sorry. | don't want
to interrupt.

CHAIl RWOVAN FREED: No. Go ahead.

MS. SULLI VAN: W have our contract with, as we
have with other states, you know, we have a nondi scl osure
agreenent, if we can enter into a nondi scl osure agreenent we
are able to share our contract ternms with, you know, with the
State of Nevada so that you can review it as you're trying
to, you know, nmake your decision on whether or not you fee
i ke we can neet your needs, we're able to share with you
t hose contract provisions.

And to the point that Laura had nmade earlier we
al ready have prograns that are not on a January through
Decenber cycle. W have one programthat goes from Cctober
to Septenber. So we're really able to accommbdate, you know,
many different needs froma different participating prograns.
And none of us are really the -- all of the prograns are very
different.

Li ke our programin Washi ngton, we have a custom
CAPI TOL REPORTERS (775) 882-5322

59




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

PDL and then a w aparound PDL where sone ot her of the
prograns really rely on Moda to do all of the clinica
managenent. \Were in ny agency we have, you know, three
pharmaci sts that are really, you know, focused on the public
enpl oyees program and the school enpl oyees program and a | ot
of other staffing.

So dependi ng on what | evel of support you need,
you know, Moda can really lean in or if you want to do the
managenent yourself then they kind of |ean out and they
provi de you with the support and assi stance you need to
manage your program

CHAl RWMOVAN FREED: This is Laura Freed again for
t he record.

Ckay. Board nenbers, other questions or
di scussi on?

MEMBER LI NDLEY: Chair Freed, TimLindley for the
record.

CHAIl RWMOVAN FREED: Go ahead.

MEMBER LI NDLEY: So |I'mhearing a |ot of positive
things, especially fromDi rector Rich and significant
savings. And, of course, | hate to play the devil's advocate
but what are sone of the difficulties that the Consortium has
encount ered and what have they done to overcone then? That's

a question for the Consortium
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MS. SULLI VAN:  Yeah, we have grown. You know, |
think that we have really done a great job in working out the
kinks. Any transition from you know, one pharmacy benefit
manager to another is always conplicated. There's always --
you're going to hit bunps in the road. |'ve transitioned
three tines, you know, pharmacy benefit nmanager three tines
now i n ny career

And, you know, a lot of it is, | think just, I'm
going to go back to mail order. Ml order always seens to
be the biggest, ny biggest issue where you're trying to get
those refills, you know, transitioned to the mail order
vendor and sonet hi ng goes wong or, you know, now with the
el ectronic prescribing it's not a big of an issue where, you
know, faxes -- back in the day we heavily relied on faxing
prescriptions to mail order pharnmacies and they woul d get
lost into the Ether sonewhere.

| really, I don't have any issues right now with
the Consortium W have a great customer service. W have
good support from you know, the executive account team But
| can't guarantee that it's not going to have any pain
points. But there's -- there's always issues that, you know,
you can't account for. But Mda has really been commtted to
trying to get them addressed.

When we first transitioned fromour forner PBM
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i ke prior Consortiumdates |ike 2006, you know, we did have
a problemwi th our mail order pharmacy. And, you know, Mdda
signed an individual and basically just took them out of
their current job, and their primary focus was to fix the
problem and that becane their full time job until the
probl em got fi xed.

And so, you know, Robert is probably cringing as
|'msaying if that would happen if, you know, we had an
i ssue, but they are focused on getting the problem sol ved and
working with you to get through it. And we do have
per for mance, you know, guarantees within the contract that,
you know, take that into account. So they are on the hook
for if something goes sideways, if there's a performance
nmeasure or a guarantee with that, you know, they are on the
hook for adm nistrative dollars which -- which they don't
want to have to give up. So they are really wanting to nake
sure that they are overprom sing and, you know,
under - prom sing and over-performng is what I'mtrying to
say.

MR DOUAAS: And I'll just add. [I'll echo what
Donna has said already as it relates to our contractor and ny
own experience.

I, just to give you an exanple of an issue that

arose that we actually got turned to the Consortiumfor help
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on. Qur Medicaid program had a sole source of Medicaid mail
order pharmacy sol ution, and that conpany decided to give us
30 days of notice of term nating which that's clearly not
enough time to transition to a new mail order solution.

However, the Consortiumhad a mail order solution
and we did the inpossible and we transitioned our Medicaid
programto that solution inside of 30 days with Mda's hel p.
So that should illustrate to you the ninbl eness, the
flexibility and the commitnent to service excellence that |I'm
used to and that I"'mnot letting go anywhere as a
coadm ni strator of the Consortium |'m hol di ng our
contractor to that sanme expectation of best in class of
cust oner servi ce.

And | think, Robert, you're probably going to say
a few things because | heard your voice. So go ahead.

MR, JUDGE: Yeah, it's not, you know, all
rai nbows and unicorns all the tine. You know, whenever you
manage a prescription drug benefit that is specific to a
group you encounter challenges either in how do we configure
that particular requirenent or how do we enable this type of
capability.

But | think one of the things that both Donna and
Trevor have represented and as the Mbda representative here,

I'min total agreement with is we may not have the solution
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right there, but we'll nove heaven and earth to find that
solution, and we deal with all sorts of conplexity.

For instance, we provide workers' conp through
t he Consortium and workers' conp is a different ani mal and
the workers' conp organi zation that we support has seven
different fornmularies. And so we create, we program seven
different fornmulas. One that's just distinct to a nonkey
bite at a research hospital. So it's -- there's a |lot of
conplexity that we have the ability to adm nister and
address, and the way that we acconplish that is to really
open communi cation and di al ogue with our clients.

It's not here's our solution and these are the
t hi ngs you can ni bble away on. It's how do we nake this work
for you and your nenbers. And that's the point that | think
is really inmportant to understand about the Consortium and I
think it makes it sonmewhat uni que and kind of what it does.

MR, HAYES: This is WIIliam Hayes for the record.

CHAl RWOVAN FREED:  Ckay.

MR. HAYES: | also want to offer a negative just
so that you have an option to |l ook at. The departnent of
corrections has a very uni que conponent of the Consortium
that we call the voucher program In the departnent of
corrections we have to obtain energent nedications. Those

cone froma retail pharmacy near our prison |ocations. W
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use the voucher to obtain those nedications under the
Consortiumpricing at no cost to the individual that's
picking it up but it's charged back to the prison
organi zati on.

There are people with the sanme nane and the sane
birth date that |I found out across the country. And due to
the way insurance systens work sonehow pharmacies are able to
pul | in insurance information and bill insurance for an
i ndividual that isn't the individual that is actually the
person that's receiving or that actually has that insurance.
And due to ny due diligence | was able to capture that
sonmebody billed ny insurance for nedication that we didn't
actual ly purchase. And | amworking with Moda to eval uate
how we can prevent that from occurring noving forward.

So there are things that occur but Mda is
working with us to figure out how we can prevent that from
occurring in the future. So |, again, echo that there are
chal | enges, but the Consortiumis able to nove forward and
figure out ways to prevent those from occurring.

MEMBER LI NDLEY: Chair Freed, TimLindley here
agai n.

CHAIl RMOVAN FREED:  Uh- huh. Go ahead.

MEMBER LI NDLEY: | just wanted to bring kind of

ny remar ks back the presentation and the options in front of
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us. Gven the recent legislative audit | think it would be
wise if we took that into consideration and proceeded with an
option two or three. | just wanted to share that and express
that with other Board menmbers because we were found to extend
contracts, and here we are at a juncture where we woul d
typically do an RFP and it would be wise if we took the

| egi sl ative audit recommendation and did an RFP either in
option two or option three.

MEMBER KELLEY: So it's Mchelle here. | guess
woul d i ke to discuss that because, you know, yes, the
| egislative audit was quite scathing but when you actually
have a | ook at the nunber of products it was all of the
products that they were extending and they weren't doing due
di | i gence on.

And | think that Executive Oficer Rich and her
team and the Board, right, this year have spent the year
putting every product they had extended under the, you know,
under the RFP unbrella. So | think that | personally woul d
wait for the plan to incur lots of costs unnecessarily to
pl acate an audit that really the team has already done due
diligence wth.

| think for me the legislation, the statute
encourages this behavior if we kind of rely on what G deon

shared with us or what purchasing shared with us. And it --
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it just seenms to ne that, you know, it sounds |ike the
Consortium does their due diligence. So we're actually
building into an RFP that's already run. So they aren't just
goi ng out and individually shopping. W would actually be
purchasing or stepping into an RFP that's been run. But also
| just that think the scale of -- the scale of findings in
the audit, you know, the fact that the team has al ready
satisfied probably around 90 percent of those findings, |
feel better about opting into a Consortium such as this,
especially since it's encouraged. W're not recreating
sonmething here. W're not trying to push a boundary. It's
actual ly encouraged by the |egislature.

| guess | want to have a discussion on that point
because | do think, you know, | think that as | say the tine
and the cost and the effort purely because we got dinged on
an audit that -- that, you know, has been taken very
seriously and satisfied is, it would be concerning to ne to
make a deci sion based on that al one.

MEMBER LI NDLEY: Menber Kelley, TimLindley here
for the record.

And | appreciate you opening up with discussion
for that. One thing I've learned in ny years of governnent
service is just because it's easy doesn't nean it's the right

thing to do. And the audit did say that the contract
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extensions didn't reveal or show that we were getting the
best bang for our buck, the best services for our menbers and
that's why | was | eaning towards two and three so then we can
definitely review not only the RFP's but can prove for a fact
that we are getting the best dollar for our nenbers and for
the state.

MEMBER Al ELLO. This is Betsey. | have a
guestion again about the actual Consortium

Has the Consortium had anybody or any entity
that was part of it that decided in these years that it
wasn't the right way for themand |eft?

MR. JUDGE: Yeah, this is Robert Judge. |l
answer that.

So we had a PT hospital, Oregon Health Science
University that was part of the Consortiumand they left two
years ago, two and a half years ago when they established
their own, and we handl ed the public -- the enpl oyees of that
hospital systemfor the Consortium They created their own
phar macy benefit managenent program because it had access to
academc institution's 340B pricing which is kind of, you
know, akin to Medicaid net pricing. So and because of that
they said they can | everage their access to prescription drug
prices and they established their owmn PBM so they dropped

out .
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CHAl RWOMAN FREED:  This is Laura Freed.

Keyi ng off of Betsey's questions, which public
agencies in Oregon and Washi ngton had el ected not to choose
or not to participate in the Consortium besi des Oregon Health
Sci ences?

M5. SULLIVAN. So this is Donna in Washi ngton.

So right now we have our departnent of
corrections, departnment of |abor and industries and the
public enpl oyees program are participating. Qur Medicaid
program just re-procured for their fee for service platform
W don't -- we nmanage our Medicaid programpretty nuch
i n-house. We just kind of, you know, rent the platform
The, Mbda was not selected for that particul ar program

And then other progranms have actually
denonstrated that they can purchase cheaper. So we have the
departnment of the health has the Ryan White, the Al DS
prescription drug program They have federal funding that
make it nore advantageous for themto go down the road that
t hey are goi ng.

And then the state hospital, although it used the
same group purchasing organization as the Consortiumused is
not an official menber of the Consortium And | think they
didn't join because they are using the sane services, the

sane vendor that we aren't already offering. So nost of the
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prograns that can join have joined.

MR. DOUG.AS: And for Oregon very simlar and,
you know, as evidenced by Bill Beck's participating in the
steering commttee that, you know, our psychiatric state
hospital has been a great partner. W have public enpl oyees
benefit prograns and the Oregon Educators al so participating
where Mdda is the underwiter of the nedical benefit for
t hose menbers.

We al so have SAIF Corporation. That is the
wor kers' conpensation plan that was alluded to by Robert
Judge earlier. And then we're continuing to have di al ogue
wi th other agencies that do purchasing and have interagency
conversations about the benefits of working with the
Consortiumall the tine.

MEMBER AIELLO. So this is Betsey again for the
group.

And the discussion regarding should we do an RFP
or should we not do a RFP, one of the things I'mthinking
about is, | mean, this sounds really really great, but I
can't imagi ne the big pharmacy benefit plan industry sitting
still and saying we're going to just lose all our contracts
because this entity is so great.

And with people |ooking at this, a couple of

different things, also Director Rich had nentioned that maybe
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some of those pharmacy benefits managers are huge enough that
they are able to negotiate real pricing. So a question would
be could an RFP be witten into an adm nistrative cost versus
a spread with transparency and see if that's what we're

| ooking at that we want, see if that was available and/or if
pharmacy benefit prograns which being this is a public
neeting are probably hearing how nmuch we're really | ooking at
sone of this and naybe going to conpare they nmade agai nst
sonething like this would they come in with a different type
of bidif this didn't exist.

Not to -- to say that governnment entities working
together, I'mtotally a proponent for because the nore
smal | er things you have duplicating adm nistrative is
difficult, but I"'mwondering if some of this m ght generate
an extra conpetition. Just throw ng out some thoughts going
on in ny head.

M5. RICH  So, Betsey, this is Laura.

We do have a couple of people on the line to
speak to that as far as RFP and what can -- what kind of RFP
we can develop and if it's sonething simlar to what is, you
know, the nodel that is being provided by the Consortium or
by Mbda Heal th

So | think either Stephanie or Nathan from Aon

can speak to this if either one of themwant to just chine
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M5. MESSIER |'mjust going to |let Nathan chine
in since he's on the pharmacy group and as you all know, |'m
nore on the actuarial side.

MR. CASSIN. Sorry. | was speaking on nute.
This Nathan Cassin with Aon's National Pharmacy Practi ce.

So that would be exactly the, the preferred
nmet hod woul d be to take the transparency requirenents that
we're looking for in the contract, build the RFP to solicit
bids fromthat and then ultimtely use the market conpetition
to drive down in that proof point to see if this option, you
know, which so far with our analysis has, you know, yielded
savings, you know, if this is the absolute best that the
mar ket can yield. And I think we don't know what we don't
know at this point.

However, | think due diligence and narket
conpetition wll give us that proof point and ultimately the
transparency requirenments that we're requiring.

MEMBER LI NDLEY: Tim Lindley here. Sonething to
go along wwth that, if | may, Chair Freed.

CHAI RWOVAN FREED: O course, yes.

MEMBER LI NDLEY: | just wanted to say first
preface that or | just wanted to say that | do understand

where Menber Kelley is comng fromin regards to option one
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and | respect that and | do see that we do have the ability
to choose that also when it has been presented for us.

One question | have and maybe just sone
clarifying questions for the Consortium How many nenbers do
you have?

MR DOUGLAS: We have 1.3 mllion nmenbers.

MEMBER LI NDLEY: All right. And --

MS. SULLI VAN:  And that includes the discount
card for all transparency which is probably close to half of
that. Qur -- the State of Washington Uni form Medi cal Pl an,
we have 289, 000 covered lives in the public enpl oyees program
and probably 160, and | m ght be overstating the enpl oyees
because they are new. But, you know, we have about probably
350,000 lives just fromthe State of Washington alone in the
program And as we grow and get |arger, you know, the admn
fees do conme down.

MEMBER LI NDLEY: All right. So the next question
| have and | found an answer for that | wanted to share is
Express Scripts according to Google search has 83, 000, 000
menbers. And I'm |l ooking at the presentation regarding the
Consortium slide 16 val ue of passthrough. And one thing |
wanted to share, 1.3 mllion nmenbers and they were able to
find savings conpared to a larger PBM and that's just an

observation | wanted to share.
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CHAl RWOMAN FREED:  This is Laura Freed.

Ckay. | haven't heard froma couple of Board
menbers. And I'mtrying to get a sense of the Board based on
this discussion and the questions posed to those state staff,
as well as the Consortium folks.

MEMBER VERDUCCI: This is Tom Verducci for the
record, Chair Freed.

CHAl RWOVAN FREED:  Yes, sir.

MEMBER VERDUCCI :  You know, hearing option one
do hear the argument. | did hear Executive Oficer R ch use
the word risk with option one, and that's where | would be
concerned. | do think an RFP does create and docunent. It
does give us the ability of negotiating. It's in witing.
It's a conpetitive structure.

| was on the Board when we did a two-year
extension, with this contract we saved $2, 000,000 a year, and
we fell under the audit that perhaps it was not the right
thing to do. And the only way | would want to skirt the RFP
process is if we did have sonmething fromI|FC and the GFO t hat
was encouraging us to nove forward.

But ny observation would be that we do go through
an RFP process under either option two or three so we can
take our tine and evaluate it and nmake sure that we are not

junping into unchartered waters where there's not a full
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anal ysis that should -- that we shoul d undert ake.

So | think option two and three would be the
better choices. And | tried to realize how, you know, if
there's an advantage of option three that we can cancel a
W nning bidder, and I don't know if that's the way to go.

" mkind of |eaning towards two, but | do think those are the
two viable options in ny opinion.

CHAl RWOVAN FREED:  Okay. Thank you.

MEMBER KRUPP:. This is Jennifer Krupp for the
record.

My recommendation, | guess ny sense would be to
| ean towards option three.

CHAl RMOVAN FREED:  Ckay.

MEMBER KRUPP: W coul d accurately nmake
essentially an apples to apples conparison --

CHAl RWOVAN FREED: Right. Right.

MEMBER KRUPP: -- PBM s that m ght bid and
contract with Consortium

CHAl RWOVAN FREED: | tend to agree with that.
Thank you. Thank you, Menber Krupp.

Anybody el se have conmments?

MEMBER CAUGHRON: Just to reiterate what Jennifer
had said, | also feel that option three would probably be our

best bet and tend to | ean towards that.
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CHAIl RAMOVAN FREED: Ckay. Thank you very nuch.

MEMBER KELLEY: This is Mchelle Kelley. | can
get behind option three.

CHAIl RWOVAN FREED:  Al'l right. Well --

M5. RICH If no other Board nenbers have a
guestion, | actually do have a question that | would like to
ask the Consortium

CHAl RWOVMAN FREED: O cour se.

M5. RICH This goes back to the -- the market
check. How is that market check perforned? Do you -- do you
guys do it internally or for exanple, today we have our
consultants who can | everage their book of business and are
able to do that market check using that book of business. |Is
t hat sonething that PEBP can continue to do or how is that
mar ket check done?

MR. DOUG.AS: Robert, do you want to take that?

MR. JUDGE: Yeah, I'll go ahead. Thank you,
Laura. This is Robert Judge for the record.

So we use a national consulting house to do the
mar ket check and actually the market checking, kind of the
rates that Mbdda and Navitus adm nister. So we're not --
we're not the fox watching the henhouse. |It's the market
check is done on behalf of the Consortium and it's recorded

to the Consortium annually.
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They use -- there's a couple of unique things
about it. They use a book of business. |It's a recognized
consul ting house that you have to share under disclosure.

But what they are doing is they market check conparably sized
organi zations. So we're market checking groups froma half
mllion lives to one and a half mllion lives in aggregate,
and that's what the benchmark is against.

And that's as Chairman nentioned, if there's, if
the value of that is outside a narrow percentage the
Consortiumthen nmandates that we go through a recontracting
process.

M5. RICH: Okay. So just to followup and I know
that Dr. Slamowitz would like to chime in after nyself.

So does this vendor that you use, do they have an
extensi ve book of business? | nmean, how -- we use a vendor
who has very very expensive book of business. So |'mjust
wondering how -- how nuch of a conparison pull do they have
when they do this?

MR. JUDGE: Yeah, so the consulting house is
al nost identical to your consultant in terns of girth and
size. And the book that they use has all recently conpleted
RFP's. So when we do it we understand for each nenber of the
cohort that's neasured we know where they are in the life

cycle of that contract with the goal of trying to get as many
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into a first year of contract as possible so get to close to
present day as we can.

Those -- that market check al so | ooks at kind of
not only backwards but where is the market going and they
give the Consortiumkind of an assessnent of what they expect
the future market to represent in terns of novenents in brand
of generics, channel

But Laura, it would -- it would not be -- it
woul d not be a surprise to the PEBP Board or enter doubt in
the PEBP' s Board about the kind of the capabilities of this
consul tant.

M5. SULLIVAN: Laura, this is --

MR JUDGE: And | will say -- I'msorry. o
ahead, Donna.

M5. SULLIVAN. Sorry, Robert. | thought you were
done.

| do want to say that, you know, the consultant
has found that Mbda's rates were kind of stale and not as
good as they coul d have been and they were outside of our
paranmeters, and so we did renegotiate our contract, and we
did get lower rates. And, you know, we saved, you know, over
a $1,000,000 in drug costs. So it's not just a rubber stanp
sayi ng, yeah, Mdda is great and their rates are, you know,

perfect. So | really feel like we are getting a good
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unbi ased eval uati on of our market check.

M5. SLAMOW TZ: Thank you. And | --

MEMBER KELLEY: Can | ask a question | guess?

CHAl RWOMAN FREED:  |'msorry. This is Laura
Freed. Wio indicated they had a question?

MEMBER KELLEY: It's Mchelle Kelley.

CHAl R\OVAN FREED:  Ckay.

MEMBER KELLEY: | have a question for Executive
Oficer Rich or perhaps purchasing.

CHAIl R\OVAN FREED:  Ckay.

MEMBER KELLEY: [|'mjust wondering if the Board
goes in the direction of going with two or three, regardl ess
of which one, can we -- it's ny understanding that PEBP woul d
or PEBP executive staff would nmuch prefer a fully transparent
PBM nodel, right. | think that that's the direction we're
going in so that we can see everything and understand it.

So when we build the RFP can we specify that is
exactly what we want? You know, we only want people to bid
on the business who are going to offer that fully transparent
nodel , you know, the full all passthroughs, the rebates, the
specialty, all of it.

M5. RICH This is Laura Rich.

Yes, that was our intent, yes.

MEMBER KRUPP: | have a quick question. This is
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Jenni fer Krupp for the record.

CHAl RWOVAN FREED:  Sur e.

MEMBER KRUPP: |If we get the RFP with those
provi sions that Board Menber Kelley just nmentioned woul d
there be a risk of fewer PBM study to conplete the contract?

MS. RRCH This is Laura R ch.

| don't believe so. | think we're still going to
get -- | think we -- we know pretty nmuch who's going to bid.
There's not -- you know, there's not 100 PBM s out there.

You' ve got, you know, the big ones that are going to bid and
then you m ght have a couple of small ones. So we're not --
you know, we don't expect to go from 15 proposals to two
because we go this route. It's -- it's likely going to
remai n about the sane.

MEMBER VERDUCCI : Tom Verducci for the record.

| did have a question on the difference between
option two and option three. As | read two, it appears that
t he Consortium can, they would have to submit a bid. But
under three there would be no subm ssion of a bid with the
Consortium And then PEBP woul d have the option of adopting
the Consortiumas a choice. |Is that -- is that correct? So
they bid on two but on three they do not bid. Am1l reading
that correctly?

CHAl RWOMAN FREED: This is Laura Freed.
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Yes, that's correct. Two requires themto.
Three permts themto but they don't have to. So in that
sense | think three gives the board nore flexibility.

MEMBER VERDUCCI: Just as a followup, Chair
Freed. Wuld there be any advantages in having themsubmt a
bid in option two that could end up in a negotiation of the
contract or would three be an assunption that we woul d be
just adopting their current master contract or interlocal
agreenent or however that's adopted.

M5. RICH So this is Laura Rich.

| think the intent here is to go down two paths
with option three. It's to negotiate a -- you know, a fina
contract, proposed contract with both entities, the w nning
vendor and the Consortium And then the Board then through a
cl osed neeting gets to evaluate those two negoti at ed
contracts and gets to choose which one they want to go wth.

If they want to go with the w nning vendor then
that's easy. W just go down the normal path and, you know,
and award it just like we do any other contract. If we want
to go down the road of the Consortiumthen at that point the
RFP is cancelled, and we stop those negoti ations and conti nue
with the Consortiumand contract with themin the appropriate
manner .

MEMBER VERDUCCI: So option three as |'m hearing
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it that would provide us the maxi nrum amount of flexibility
and deci si on-nmaki ng as opposed to two. Am| reading that
correctly that we have nore flexible choices avail abl e under
t hree?

M5. RICH Correct. It is the nost work as wel
because we woul d be going -- we would be doubling our efforts
goi ng down two paths, but it also provides the nost
flexibility and provides that the Board, the ultimte
decision as to which -- which decision, you know, would --
whi ch PBM we woul d go down, you know, we would work with in
t he end.

Wiereas in solicitation, while Board nenbers are
usual ly involved in, you know, as part of those eval uators
and the evaluation commttee the Board as a whole is not the
eval uation commttee. And so, you know, the Board just gets
to check the box yes or no, and we nove forward with the
contract or not, but the actual eval uation happens through a
normal solicitation process.

So that's the difference is the Board woul d get
the choice with option three. Wereas, option two does not
provi de that choice. However, it is obviously, you know, a
less of alift for staff.

CHAl RWOVAN FREED:  Okay. This is Laura Freed.

| want to let you wap this itemup. W' ve been
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at this for two hours and |'ve got the sense of the Board.

Dr. Slanmowitz has indicated she has a comment to
make. So I'll let her introduce herself for the record and
make a brief conment.

M5. SLAMOW TZ: Thank you, Chair Freed. This is
Beth Slambwitz. |'mthe senior policy advisor on pharnmacy
for the departnent of health and human services for the
record.

| just want to make real brief coments. | know
time is short here in ternms of just providing sone context
around the PBM and the RFP process. Having just concl uded
that process for the fee for service Medicaid solicitation
that we did in conjunction with the Ryan Wite program |
don't think anybody here can underestimte the anmount of work
that goes into an RFP devel opnent as well as, you know, that
eval uation comm ttee.

To Laura's point, Laura Rich, you know, the
responses that we got for that RFP were, you know, the
traditional PBMs. And | want to just kind of nmake it a
point in that with the Consortiumand their solicitation that
they just concluded their |ast RFP was rel eased in 2020 the
sane PBM s had the option to respond and those | arge PBM s
such as Express Scripts chose not to.

And so | think that's of note, you know, that
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there are transparency requirenents, audit requirenents down
to the claimlevel. There are, you know, narket checks and
things that | think some of those larger PBMs are to the
poi nt where they are confortable with responding in that way.
| think also of note is that, you know, the larger PBMs, you
know, while they had the opportunity to respond and chose not
to, you know, the -- the bid process that we went through on
the fee for service side, sone of the responses that we got
back were over 800 plus pages. W tried to put information
into our RFP in terns of what our transparency requirenents
are, but there were still pieces of their responses that were
considered to be confidential in ternms of sone of those
contracts and things that occurred with their pharmaci es or
networks. And so all of those things | think are inportant
when you're considering how far you want to nove forward.

| also put alot of tinme into |legislation, the
SB396 in terns of, you know, expanding the current statutes
that allow states to work col | aboratively, that was part of
t he reason why fee for service Medicaid decided to do a dua
solicitation with the Ryan Wiite programrather than having
two separate RFP's because of the anpbunt of the cost and the
work, and | think we benefitted in terms of what we got in
reduced adm ni strative fees.

Last point, | promse wap to it up, is that --
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CHAI RWOVAN FREED:  Yes. Thank you.

MS. SULLIVAN. -- the RFP process is, in ternms of
when you get the responses for the RFP I think it's inportant
not to put all your eggs in one basket in terns of, you know,
cost. It was inportant for us not to nmake that a deci ding
factor because PBMs are inherently conplex. You really have
to |l ook at the outcones in terns of the benefits that you're
getting for your nenbers. The Consortiumis really, their
onus is to be taxpayers. You know, large PBMs, really their
onus is to stakehol ders and stockhol ders. And so all of
those points | think I just wanted to put out there for
everyone just to keep in mnd as you deci de what process you
want to go through and what outcones you really want for
state enpl oyees and their pharmacy benefits. Thank you.

CHAI RMOVAN FREED: Ckay. Again, Laura Freed for
the record.

Board nenbers, | could use a notion to nove
forward with this item

MEMBER VERDUCCI : Tom Verducci for the record.

CHAIl R\OVAN FREED:  Ckay.

MEMBER VERDUCCI: | would like to make a notion
we nmove forward with option three.

CHAl RWOVMAN FREED:  Okay. Thank you.

MEMBER LI NDLEY: TimLindley for the record. |
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w || second that notion.

CHAl RWOVAN FREED:  Ckay, thanks.

All right. Board nmenbers, you heard the notion.
Do you have any questions on it or discussion on the notion?
Ckay. Hearing none all in favor say aye or raise your hand
in your little box. Any opposed say no.

(The vote was unaninmously in favor of the
notion.)

CHAl RWOVAN FREED:  Okay. Hearing none | think
that notion carried unani nously. Wendy, tell me if |'mwong
about that.

Okay. Thank you, everybody. | appreciate the
di scussion. M. Sullivan, M. Judge, M. Dougl as,

Ms. Evaskus, thank you very nuch for your testinony.

And with that | think we will take a 15-mnute
break, and then we will re-circle back to the top of the
agenda. Thanks, everybody.

M5. SULLI VAN. Thank you.

M5. EVASKUS: Thank you.

(Wher eupon, a brief recess was taken.)

CHAIl RMOVAN FREED: Al right. It's 11:30, and
|'mgoing to call this Public Enployees' Benefits Program
Board neeting back to order. And we will go straight to

Agenda Item Three.
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Take it away, M. Keegan.

MR KEEGAN. Thank you, Madam Chair. Peter
Keegan, deputy attorney general for the record.

This agenda itemis to allow ne to nake a
di scl osure on behalf of the Board menbers who are eligible
for PEBP benefits. Several of the itens on today's agenda
have a direct or indirect effect on those benefits.

Pursuant to NRS 281A. 420 on behal f of the Board
nmenbers who are eligible for the PEBP benefits, |I'moffering
this disclosure that they will be voting and have al ready
voted on Agenda Item Six regarding benefits that will affect
themor may affect themand their famly nmenbers. | know
that the | aw does not preclude themfromvoting on these
itens. And | would invite any nmenber that has an additi onal
ethics disclosure that they find would be particularly
rel evant to any of the agenda itens to nake that disclosure
now. Thank you.

CHAl RWOVMAN FREED:  Thank you very much.

Hearing none we will nmove on to Agenda |tem Four.
This is the consent agenda. And so as our per usual, [|'l
ask the Board if there's any of these itens that they would
like to pull for discussion. |If not, | will accept notion
for approval for the whole group of them

MEMBER Al ELLO  This is Betsey.
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And | would like to pull 4.4 just for Aon to give
a real quick sunmary of the high and | ow points because | was
having trouble follow ng the whole item

CHAl RWOVMAN FREED: Okay. So that -- that is the
FY21 OPEB val uation, okay. Any other itens?

MEMBER VERDUCCI : Yes. Tom Verducci for the
record.

| know we don't have representatives that we're
expecting fromWIIlis Towers Watson, Honmetown Heal th but on
4.3.5, 4.3.6, | just wanted to discuss two perfornmance
guarantees that were mssed if we were anticipating
col l ecting the performance guarantee anmount, those two
anount s.

CHAl RWOVMAN FREED:  Okay. Thank you.

Anything else? Okay. Wth that I'll accept a
notion to approve everything under Agenda |tem Four except
for 4.3.5, 4.3.6 and 4. 4.

MEMBER KELLEY: M chelle Kelley. So noved.

CHAl RWOVAN FREED:  Thank you. |s there a second?

MEMBER Al ELLO. This is Betsey. 1'll second.

CHAl RMOVAN FREED: Ckay. [It's been noved and
seconded. All in favor say aye. Any opposed say no.

(The vote was unaninmously in favor of the

notion.)
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CHAl RWOVAN FREED: Great. Mdtion carries.

All right. Wth that | think I'll hand it off to
Executive Oficer Rich to talk about 4.3.5 and 4.3.6 briefly.

M5. RICH So | believe that we do have soneone
that they weren't going to be able to be on until about
10: 00, but our agenda itemwent quite long so | do believe
that we have Chris Garcia --

CHAl RWOVAN FREED:  Perf ect.

M5. RICH -- possible on the line. So I think
he can speak to that.

MR GARCIA: Yes. Hello. H. This is Chris
Garcia with WIllis Towers Watson | ndivi dual Marketpl ace.

In regards to the penalty for the m ssed service
| evel agreenent neasure which is reported on our B 2021
gquarterly report, we are paying that penalty to PEBP. | do
believe that was a question that M. Verducci had.

MEMBER VERDUCCI : Tom Verducci for the record.

And t hank you very nuch, Chris, for clarifying
t hat because, you know, | know this has been a recurring
issue wwth the call center. | think we're going to, the
performance guarantee calls have to be answered within, you
know, so many mnutes. And | know this has been a recurring
issue. |Is there anything going on with your call center

staff to alleviate and correct that recurring probl enf
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MR. GARCIA: M. Verducci, thank you for the
question. Again, Chris Garcia for the record.

So with the m ss nmeasure for this reported
quarter, so this is @B 2021 or cal endar year QlL, we were
actually really on target to neet our two-m nute average
speed to answer neasure for that specific quarter.

Until, if you recall back in md-February there
was a large winter stormthat hit Texas and one of our
service center locations is in, right outside of Dallas.

It's in Richardson, Texas. And so with that area being
i npacted the stormhit actually on Valentine's Day, if you
recal | .

The foll ow ng business day, which would have been
the follow ng Monday, our -- there were so nmany power outages
and our service center in Dallas was virtually closed during
that time period, and the folks that were trying to work from
home had connection issues, et cetera to be able to help
custoners. And we had to filter those calls to our other two
service centers, one which is in, right outside of Salt Lake
Cty. And the other is in Tenpe, Arizona.

So while we had coverage to handle calls the wait
times were nuch | onger than anticipated because we had to
shut down one of our service centers, and those that could

wor k from hone had sporadi c access to power, internet, et
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cetera to be able to help callers. So that was really the
cause that inpacted our service delivery for that quarter.

W feel that if that stormhad not hit and the
service center didn't have to be virtually shut down for that
period of tinme we would have nmet the neasure. So while we
know that we've had issues, in particular in 4 which is our
busy tine of year, calendar year 4, that's our busy tinme of
year due to Medicare open enrollnent, we felt that we would
have nmet the measure for cal endar year QL if that storm had
not hit.

MEMBER VERDUCCI: So, you know, given there was
extenuating circunstances related to weather there | would be
al nost pushing for forgiveness on this stuff, a penalty in
terms of guarantee. But | think since it has been recurring
and has cone up that | would encourage the Board to nove
forward with collecting the performance guarantees because a
guarantee is a guarantee.

Chris, | always feel bad calling you up here and
it's out of your control but guarantees are what they are
unl ess, you know, Executive Oficer R ch sees, you know, an
extenuating circunstance, perhaps an argunent where it should
be forgiven. But ny opinionis we nove forward and col | ect
performance guarantees just because they are in the contract

and a contract is a contract.
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CHAl RAWOVAN FREED: Ckay. Thank you. If you
don't have anynore questions then we can go on to 4.3.6 if
you w sh.

MEMBER VERDUCCI : Yes, please. Thank you.

CHAIl RWOVAN FREED:  Al'l right.

M5. RICH So on 4.3.6, our contract with
Homet own Heal th Providers has ended. We transitioned.

You'll hear me tal k about the executor officer report to the
Et na Network and because of that we have nobody attendi ng
from Homet own Health, and there's no contractual requirenent
for themto attend.

But | will say that their performnce guarantee
totals, their penalty for m ssed performance guarantee totals
about $7,200, and so we will be collecting that.

MEMBER VERDUCCI : Tom Verducci for the record.

That answers ny questions. And | think at this
point 1'lIl be able to nmake a notion to approve 4.3.5, 4.3.6
and coll ect the performance guarantees. That's a notion.

CHAl RWOVMAN FREED:  Okay. | think | put a hold on
that because | want to take 4.4 in the notion along with it.
So put a pinin that and let's nove on to OPEB eval uati on.

MR WTT: Yes. This --

M5. RICH | believe --

MR WTTE: Oh, sorry. o ahead.
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M5. RICH Sorry. Go ahead. W have soneone
from Aon to speak to that.

MR WTTE: Yes. H. This is Andy Wtte from
Aon, if everybody can hear ne okay.

And |'m going over this report very high |evel
ot herwi se we would be here for another hour and a half. But
basically what this report represents is |like a | ot of other
states. You have a nethod that you're paying to retirees as
essentially unfunded which is common of course.

And the way this works for the accounting
purposes i s you're supposed to account for these benefits by
val ui ng how val uable they are, both are current actives who
can retire in the future, as well as for current retirees.
Negotiation is based upon use of a discount rate that's
pretty low. It's based upon a municipal bond rate, usually
three, two and a half percent, four percent, whatever,
depending on the market at the tine.

The plan as you probably all know was a cl ose of
due entrance about ten years ago. So you're not really
adding to the pile but it's kind of a set group, but it's
still, you know, very significant.

The liability on the books right nowis roughly
1.5 billion dollars for that obligation and you expense for

that on an annual basis. The expense is about 75 to
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$80, 000, 000 a year. That's greater than your pay as you go
cost because the cost is based upon current enpl oyees as wel |
who are earning towards a benefit in the future. So if you
have a 50-year-old who was hired when they were 35, even

t hough you're not paying noney to that person they are
accruing a liability. As everyone on this call is pretty
famliar with the (technical i1issues) and we expect cost to
escal ate in our evaluations in general so to the tune of six
percent a year |long-termand we di scount those liabilities in
like two and a half percent this year.

So that's the basic concept. | realize | can go
in much nore detail, but that's the basic premse is to | ook
at the last four years. The liability is hovered around the
1.3, 1.5 billion dollar range. W are at a little bit of a
| ow point in discount rates which nmeans we're a high point in
schedule liability value. So we m ght see sone stabilization
and reduction of that value over tine because as people die,
as people retire, go past 65 and becone cheaper there will be
sone reduction, but right nowit's a pretty significant
l[tability. As | said it's not funded.

So | can certainly answer any questions. There
was a specific question related to the situation at hand, but
that's the 30,000 foot summary of the report.

MEMBER Al ELLO  This is Betsey.
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That hel ped nme understand what | was | ooking at.
| didn't know what | was |ooking at. Oher than when you say
it's unfunded the idea would be -- other than when you say
it's unfunded the idea would be that the current enpl oyees at
that time would then be covering the current retirees at that
time. Is that it?

MR WTTE: |It's, nmaybe the sinplest way to put
it is essentially it's a pay as you go obligation
essentially. So the state is paying for it. So if you
didn't have the retirees there would be $50, 000, 000 that he
paid | ast year that he wouldn't be -- that he would have had
to pay.

So I'"'mnot sure if | fully answered your
question. But, you know, the active liability, the active
peopl e, people working right now for you you're paying that
as well, but that's paid through enpl oyee contri butions and
retirees and state subsidies or contributions. But that's --
that's considered pay as you go and that's normal .

But for retiree groups as they already provided
all of the service to you it's really nore of, it's nore a
hit to your bal ance sheet because that's a liability that
you're not going to do services for. But the funding is pay
as you go for both plans essentially. But the accounting for

t he post benefit nedical planis a little bit nore for want
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of a better word conservative because any liability that's
out there you have to -- you're not getting any services for
it. So you kind of have to accrue for it over the course of
tinme.

You know, another way to think about is you got
sonmebody working for you right now. You're paying a current
active life, the current benefits, but you' re also paying for
when that person hits 64 and retire, you're also paying for
their benefits from®64 until they pass away so it's kind of
double hit on the accounting side. On the pay as you go side
that's nore easy, that's easier to understand. That's sinply
what you're paying each year. So I'mnot sure if | answered
your question but that's ny answer.

MEMBER KELLEY: Your -- so it's Mchelle Kelley
here. | just have a quick question here. Sorry, Chair
Freed.

So your explanation, so right now active
enpl oyees, yes, there's a nonthly premum And | know for
retirees that also, | know each enployer is also paying a set
anount for me and for all of my colleagues. So where does
that noney go? And that's where -- I'msorry. |Is that the
future benefit?

MR WTTE: So there's two nunbers to think

about. One is the pay as you go cost and one is the
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accounting cost. The pay as you go cost is pretty sinple.
It's just what you think it is which is people are paying and
the state is paying and the year is over and everyone is
even.

The accounting cost, you're essentially accruing
for the future of -- so, again, if you have an active
partici pant, you know, 35 or working for the state we are --
we are taking sone accounting noney and putting it into an
accounting bucket, if you will, so that when that person does
retire we have sone reserve for that individual. So it's an
accounting concept that you're accruing for it.

So that's -- so that way you avoid a scenario
where you have a liability that's hunongous and no one is
nmeasuring and when the person retires they are owed
essentially $300, 000, but you have no reserve for it. You're
bl i nd- si ded because you haven't built up a reserve for it.

If we're having this conversation 25 years ago
there was no accounting for these plans, and that's one of
t he reasons why the plans go so expensive is because, well,
it's free. Joe blows 43 and he's got post term nedical but
who cares because it's free. And so the accounting schene
concept was brought in order to rem nd everybody all parties
that, hey, this is a benefit that is going to cost nopney down

the road. We need to have a reserve for it. So the
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accounting should be kept very separate fromthe -- fromthe
pay as you go. | hope that answered your question.

MEMBER AlELLO So this is Betsey. Let ne ask
one nore thing. It may be in another way.

| amretired. So where is the noney comng from
to pay for ne? | know | pay a small anount and | pay ny
co-pays and all of that. But --

MR WTTE: That's a good question.

MEMBER Al ELLO. -- the agency is paying regularly
or there's a bucket invested sonmewhere that's paying.

CHAl RAMOVAN FREED: | need to speak up. | fee
like we're getting -- M. Wtte, that was a fantastic high
| evel discussion of an OPEB liability. But | get the sense
we're tal king about putting this into budget terms, and so |
need to junp in.

So PEBP has done pay as you go for both actives
and retirees for a very long tinme. There was a blip in oh,
gosh, maybe Laura Rich can help nme out with this one. Wen
they set up the retiree benefits investnment fund, and | want
to say this was 2007, but |I can't rightly renmenber. And so
PEBP got a bill passed to set up an investnent fund
specifically for this OPEB liability and they seeded it with
a couple of mllion dollars. WelIl, then guess what, the

great recession hit and they enptied out the retiree benefits
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investnment fund to enable a lowering of the REA rate that
pay REG, and so we have basically nothing in the RBIF. And,
in fact, we've enptied out the last little bits of dust that
we had in the RBIF to nake budget reductions in this |ast
fiscal year.

So the nechanismto put noney away for future
retiree health care liability exists, but we don't have any
noney set aside for it right now so we do it in the rates.
So the REG rate is set. Sorry, the Retired Enpl oyees G oup
| nsurance, which is a percentage of gross payroll assessed on
every budget account that has personnel in it is set to pay
for the projected biennial retiree health care liability.
That's what we do, and it's what we have continued to do.

So we could, of course, administratively set, and
by we, | nmean the governor's finance office could set the
REG rate higher and divert noney into that RBIF but we
don't. W just cover this bienniums retiree health care
liability.

MEMBER Al ELLO  Thank you. | probably should
know that, but I know it now. So thank you.

CHAl RAWOVAN FREED: Ckay. | hear silence. | see
M. Wtte mght be talking. Do you want to --

MR WTTE: Sonehow I muted nyself. | was just

going to say that you nake great points about the funding.
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It is possible to refund these obligations which woul d
produce your shortfall. Easier said than done. But as
di scussed, we are not pre-funding. W are, Nevada is just
payi ng strai ght away. Pay as you go which is the nbst common
approach but not, you know, sone people -- sone entities do
refund in which case the nunbers look a little bit different.
But you're essentially |like social security. You're paying
as you go, so.

CHAl RWOVAN FREED:  Anybody el se have any
guestions on the OPEB liability?

kay. Wth that | would accept a notion to
accept the two reports under 4.3 -- 4.3.5 and 4. 3.6 and
accept the OPEB val uation under 4. 4.

MEMBER Al ELLO This is Betsey. | nove to accept
t hose reports.

CHAIl RWMOVAN FREED: (Okay. Thanks.

I's there a second?

MEMBER LI NDLEY: Tim Lindley. Second.

CHAl RWOVMAN FREED:  Okay. Thank you. Al in
favor say aye. Any opposed say no.

(The vote was unaninmously in favor of the
notion.)

CHAl RWOVMAN FREED: Great. The notion carries

unani nmousl y.
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Al right. Let's nove on to Agenda |Item Five,
executive officer report.

M5. RICH Al right. Laura Rich for the record.

So on the executive officer report it's pretty
short and sweet this time around. A little bit, just sone
updates on just our operations. There's, as | say every
Board neeting we have been very very busy here at PEBP
Staff are very engaged right nowin all of the work that is
involved in getting this eligibility and enroll ment systemto
go live by January 1st of 2022.

The system obvi ously has functionality that is
used within PEBP by the PEBP staff but al so by nmenbers by,
you know, it handles our invoicing. It is very very critica
to the everyday operations of the -- of the agency.

So we have a lot of staff dedicated to this and a
ot of staff is putting a lot of tinme and effort into this
project. Qur operation officer Nik is overseeing this, and
t he poor guy is on neetings probably eight hours a day.

So in addition we have al so been very heavily
involved in snmoothing the transition fromthe Honetown Health
Network to the Etna Network. As we all know, going from you
know, one network and transitioning to a new one that has a
| ot of disruption on nenbers. You know, there's nenbers that

have doctors that they have been seeing their providers that
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are no longer in network. And so they either have to find a
new provider or if they do qualify for sonme, you know, to
continue the treatnment under there's a statute that allows if
you' re undergoing certain treatments you can continue to
recei ve services through that provider at in network rates
for a certain anount of tine.

So both Heal t hSCOPE benefits and Anerican Health
Hol di ngs have coordinated with PEBP staff and with nmenbers to
ensure that this process is as painless as possible for
menbers that are, you know, that are undergoing this act of
treat nent.

So they have been reaching out to nenbers.
Menmbers have reached out to -- to ne to, you know, to other
staff. We've really been hand-hol di ng as many people as we
can through this process because it is, you know, fairly
di sruptive. And so, you know, they -- nenbers need a | ot of
assi stance and education, and between staff and our vendors
we' ve been attenpting to do what we can to make it as
pai nl ess as possi bl e.

Federal funding opportunities, | just wanted to
provi de an update on that. W did discuss at | believe it
was the | ast Board neeting. It could have been the one prior
to that that their, the state continues to have, they have

not spent all of the coronavirus relief funds, the CRF or
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CARES Act funds.

So PEBP has resuned di scussions with the
governor's office and we have requested in addition to the
5.6 mllion that we've received through Decenber of 2020,
we' ve requested approximately another 4.5 which includes not
just COVID test and treatnent but al so now vacci nati on cost
as well. And so we've submitted that request for
rei mbursenent using any remaining CRF dollars. But at this
time we have no additional information fromthe GFO to report
on. So that request has been nade, but we don't know if it's
been approved or not.

We al so applied for FEMA assistance. This was
not sonething that we were expecting to get approved but we
t hought there was, you know, there was no precedence for it.
So we went ahead and at the suggestion of those who are
involved in this and we be submtted a request for the cost
of vaccines to be or to get reinbursed for the cost of
vaccines. W received notification that this request was not
appr oved.

And then there was a request at the | ast Board
neeting to provide updated enroll nment data. So as of
July 1st you can see the enrollnent data here. Mbst of
the -- you can see that nost of the folks that went on to the

| ow deductible plan and sel ected that | ow deductible plan
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came fromthe CDHP. So you see that the CDHP | ost sone
menbers, significant amount of enrollnment and they went to
t he | ow deductible plan. Qher than that, you know, there's
not a huge difference in the enrollnment fromyear to year.

We do expect or | would expect that because
the -- this was not an active open enrollnment we did not
require folks to -- to select a plan. That in tinme you'll
see that | ow deductible plan start getting higher enroll nent
but it's going to take sone tine.

So with that | wll stop there for any questions
or comments that the Board nenbers may have.

MEMBER VERDUCCI : Tom Verducci for the record.

When the pandemic hit we had to nmake some serious
mandat ed reductions, | think in the nei ghborhood of
$32, 000, 000. $32, 000, 000 per year was mandated. And what
concerns me here is we have coronavirus relief funds as well
as FEMA, and we're waiting for a response fromGO. And |
don't see the reason why FEMA woul d not request it. | know,
you know, the nenbers of the program have had to pay
addi tional costs.

And it's just quite concerning to nme that we
responded very quickly and it doesn't seemlike, you know,
the response is comng in fromthe GFO, and | don't see the

reason why FEMA has not approved these funds that were
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earmarked to absorb the cost of the vaccine. So just a
concern on ny part. | don't have the answers, but | do think
what ever we can do to restore benefits and provide relief is
going to benefit the menbership of the program That

concl udes ny coments there.

CHAIl RWOVAN FREED:  Thank you, M. Verducci.

Any questions for the executive officer relative
to her report?

MEMBER KELLEY: M chelle Kelley here.

CHAl RWOVMAN FREED: O cour se.

MEMBER KELLEY: [I'msorry, a quick question on
the enrol |l ment nunbers for 2022.

Executive Oficer Rich, were you surprised at the
smal | nunber of people, even though it wasn't an active open
enrollment, | understand that. But |'m sonmewhat surprised
that only 3,300 people switched into the | ow deductible
HMO PPO gi ven the peopl e have been asking for it for ten
years. You know, maybe |I'm exaggerating. But ever since we
got rid of the | ow deductible plan so nany peopl e asked for
it back. So | guess |I'm sonmewhat surprised it's only 3, 300.
Was that in line with projections? D d we have projections?

M5. RICH So | think we expected nore. W -- we
did expect nore. W had projected nore. You know, it's --

it's sort of an odd tine right now. You know, you've got, we
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woul d have an open enrollnent in the mddle of a pandem c.
You know, it is a lot of people maybe are not paying
attention. W had a huge turnout as you heard ne report at
the -- at our open enrollnment nmeetings. | think that we've
had a | ot of communication go out.

But, you know, it's -- it's a plan that sone
peopl e are, maybe they want to sit and watch and wait and
they don't want to pull the trigger just yet. They are
confortable on the CDHP and not ready to nove. And then on
top of that, | nean | know that the nunbers drop for the HMVO
but renmenber, we also dropped rates on the HMOtoo. So there
was | ess of an expectation for those people to cone fromthe
HMO on to that |ow deductible plan.

So | don't know if maybe if Stephanie Messier
wants to conment on this as far as what she sess typically,
you know, anong her other clients and when they, you know,
when other clients do introduce a new plan what kind of
uptick do -- do they see.

MS. MESSI ER  Yeah, sure. Thanks, Ms. Rich.
This is Stephanie Messier for the record.

| would say we had anot her state kind of go
t hrough al nost an exact simlar plan design introduction.
However, they chose not to go with the flat dollar strategy

fromthe state's contribution perspective and they really did
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incentivize folks to that new | ow deducti bl e plan in-between
their HSA and their HMO plan. So they did see | would say
probably three times the amount of folks noving into it just
because the price point for the enpl oyee was about al nost
identical to the HSA pl an.

So based on the way we priced it it is alittle
bit richer of a plan in terns of providing benefits. But as
t he enpl oyees are sitting there and | ooking at it from one
plan to the next, right, it is nore out of their pocket on a
paycheck basis, and so | do think that hanpered the
enrollment that you saw in addition to those other itens that
Ms. Rich nentioned.

I would say the positive news i s because you al
did note that flat dollar contribution strategy, in terns of
the projections being off the great news is PEBP is paying
the sane for a single enployee regardl ess of which plan they
picked. So the fact that nore people stayed in the HSA t han
we originally were projecting keeps your totals spend the
sane.

So only if people started picking up spouses or
pi cking up children that you previously didn't cover that
woul d ki nd of change the projections fromthat perspective.
But in ternms of a total dollar cost, if people did or did not

sel ect the | ow deductible plan it actually didn't change in
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terms of what we were expecting the state to pay in
aggregate. Does that nake sense?

MEMBER KELLEY: Thanks, Ms. Messier. | think it
does.

Let nme just ask, just to check my conprehension,
|l et me ask so when you say it doesn't change the cost, |
guess if because we've got such a large bul k who stayed in
the CDHP the state actually will pay |ess nedical than we
were planning, right, because the first dollar out-of-pocket
is borne by the participant. So that |evel of spend neans
that we should | ook better at the end of this fiscal year
t han perhaps the projections we're going to show. Is that or
am | tw sting things?

M5. MESSI ER  Stephani e Messier again for the
record.

And you are twisting things alittle bit. So we
priced the plans based upon how nuch we expect the plans to
pay, and then the differential between what the state is
payi ng and the enployee is paying is the total anpunt that
the plan is covering based upon the plan design. So the fact
that nmenbers have to pay nore in their deductible on that
| owest plan, the HSA, neans they pay | ess per paycheck
because we know t hey are payi ng nore out-of-pocket. Does

t hat make sense?
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So the state is picking up let's say 650 out of a
known 800 doll ar cost on an HSA plan on average per person
And on the | ow deductible plan it's 850. So the get from
what the state is paying, right, at 650 to the 850 gets
pi cked up by the nenber on the paycheck basis. And then
there's this other cost that we don't think about which is
what the person pays when they go and get services. So
that's being accounted for in how they pay |ess per paycheck
knowi ng they pay nore when they go to get services on the HSA
pl an.

Conversely on the HMO plan they pay nore
out - of - pocket on their paycheck. But when they go to the
doctor it's a nuch |ower price point or when they get a
prescription billed, for exanple, it's a |lower price point.
Does that nmake -- does that help or did it hurt?

MEMBER KELLEY: No. That made perfect sense.
guess | wasn't sure that the difference in premumtruly
covered the full cost of that service. So you're saying it
does so we should. It doesn't matter. Thank you.

CHAI RWOVAN FREED: Ckay. O her questions? Ckay.
This is an informational item

So we can go ahead and nove on to Agenda Item
Seven, our usual contracts overview and any anendments or new

solicitations.
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M5. EATON. Thank you. Cari Eaton for the
record.

This is just a sinple report this tinme. There's
only one reconmended itemon this report. It's item?7.3.1,
and PEBP woul d |i ke the Board approval to amend the
Heal t nNSCOPE PPO network contract to keep the out-of-state PPO
network fees flat for the last year of the contract. The
fees were schedul ed to increase by 50 cents per out-of-state
menber per nonth, but Heal thSCOPE was able to negotiate this
with Etna and keep the rates flat.

So with that 1'mable to answer any questions.

CHAl RAWMOVAN FREED:  Any questions? GCkay. |'l
accept a notion for approval

MEMBER KELLEY: M chelle Kelley here.

"1l make a notion to accept the recommendati on
that we allow PEBP to -- we authorize staff to conplete a
contract anmendnent with Heal thSCOPE for the national PPO
service

CHAl RWOVMAN FREED:  Okay. Thank you.

Do | have a second?

MEMBER KRUPP: Jennifer Krupp or April can.

CHAl RWOVMAN FREED:  1'I1 take it from
Ms. Caughron. Thank you. Geat.

All in favor say aye. Any opposed nay.
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(The vote was unaninmously in favor of the
notion.)

CHAl RWOVAN FREED: Okay. Motion carries
unani mously. Thank you so nuch.

Ckay. Moving on to Agenda Item Eight, discussion
and possi bl e action regarding PEBP's request for American
Rescue Pl an fundi ng.

M5. RICH Al right. Laura Rich for the record.

So just an update. The state agency directors
were provided sonme further direction just recently by the
state treasurer's office regarding the distribution of those
2.7 billion dollars that were awarded to Nevada through the
Anerican Rescue Plan or ARP.

So some of you may renmenber that |ast April the
state devel oped the Every Nevada Framework, and | have a link
here on the report if you want to take a look at it. But it
was intended to serve as a foundation to ensure the best use
of these funds, and the docunment itself just |ays the
framework by identifying priorities and just the guiding
princi pl es of how these funds should be spent.

So additionally it provides an avenue for
st akehol der engagenent and it permits nmenbers of the public
or the legislators and al so executive branch agencies to

subm t ideas for ARP spendi ng.
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The framework was then further deliberated in
SB461 right at the end of the last |egislative session and
was subsequently signed by the governor. So the state
treasurer's office reports that in addition to ARP funds
there is also an additional of 99 buckets of other available
funding too, and that the staffing required really to
interpret and apply the constantly changi ng gui dance and
FAQ s on how this can be spent in relation to the grow ng
vol une of requests that have been coming in has gotten quite
ext ensi ve.

So as a result a contract was awarded to a vendor
to assist the treasurer's office in the devel opnent of this
Nevada roadmap -- roadmap. Instead of framework now we're
| ooking at a roadmap to recovery, so it's nore of a plan.
This vendor is going to nanage the requests that are com ng
in. They are going to determne if they are eligible for any
of this noney. They are also going to assist in the
st akehol der engagenent process.

So due to the conplexity and all of these
different funding sources the state treasurer's office has
hi ghly di scouraged those that are submtting ideas from even
attenpting to determ ne whether that idea is eligible for the
funding or not. Because, again, it's not just ARP there's

all of these other buckets as well.
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So instead it's really encouraging all of us to
submt any ideas that we have in allow ng those with the
expertise the ability to make that final determ nation during
t hat vetting process.

So the state treasurer's office and governor's
office will begin this process by scheduling 75 days of
st akehol der engagenent neetings. |If this hasn't started yet
it is probably starting soon. Through the course of these
conversations, executive and | egislative branch that are,
staff that are tasked with leading this effort will be
gathering information and really trying to get prioritize and
make reconmendati ons on how the state is going to spend this
noney.

And so factors such as state's ability to commt
to fundi ng ongoi ng cost, prioritization that has been
detailed out in a state 461 is also going to be consi dered.
And then, you know, also stakehol der feedback and things |ike
that will also be taken into consideration.

These stakehol der neetings as |'ve said have not
yet commenced but PEBP anticipates being invited to
participate in any conversation surroundi ng enpl oyee
benefits. So with that we have conme up with sone possible
recommendations to submt as part of PEBP s request for

federal funding opportunities.
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So we wll need to submt our own request through
t he Every Nevadan Recovery Framework portal, and with the
assi stance of Aon we have provided sone recomendati ons for
potential request. This is not an all inclusive list. This
is just kind of our idea of, you know, let's put sone ideas
out here and let's see what they | ook |ike.

Certainly we can discuss other ideas as well.
This is just what staff has come up with. |[If there are other
recomrendati ons we are happy to discuss those as part of the
this agenda item Basically our recommendation includes plan
design changes that either fully or partially restore plan
design to pre pandemic level. So, you know, those
deducti bl es out-of - pocket maxes, things |ike that.

Al'so the restoration of those ancillary benefits
which is LTD and life insurance and there's al so nonthly
premumcredits that we can offer as well in plan year '23.
So each of these requests nust be submtted separately to
ensure that each option can be eval uated and consi dered
i ndependent | y.

If we give kind of one big package deal it's hard
to, you know, if there's -- let's say there's a limted
amount of funds that is able to be allocated towards PEBP we
want to make sure that there's options to fund different --

different requests that we've -- that we've put forth here.
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So we've tried to package theminto different
options because for exanple you can't -- we didn't want to
give the option of decreasing the CDHP or decreasing the
deducti bl e plan deductible. W don't want to do that because
if you decrease on one plan you have to decrease on the
other. It all -- it all intertwines. And so the way -- what
we try to do here is package it into an option that
i ncorporates everything that is not going to | eave the plan
at a, you know, kind of wonky |evels.

As far as different actuarial val ues where we
have three plans that are the sane because they all have, you
know, the way that they are nade up with the -- the -- their
deducti bl es or their out-of-pocket maxes basically nmake them
equal plans. W don't want equal plans. W want different
plans that fit different scenarios and different needs for
peopl e.

And so the way that we canme up with these options
is basically, kind of a package deal, right. So we're
lowering all of the deductibles, lowering all out-of-pocket
maxes, things like that. So where if you're doi ng sonething
to one plan you're doing it to the other as well.

And so the -- the options here that we have are
basically that we're | owering deductibles. There's a couple

of different options to | ower deductibles, a couple of
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different options to | ower those out-of-pocket maxes. W
have an option here to revoke co-insurance and al so shows
co-pays. There's the restoration of LTD and basic |ife and
then a 44 dollar premiumcredit. The reason we stuck to $44,
it'"s not an arbitrary nunber. It's just you don't want to
give nore than because this is pre tax. You don't want to
give a credit that is nore than your premumand so that is
the, $44 was the |owest premium and so we took that and then
per month it's 1.4 mllion dollars. |If you want to do it
annually it would be 15.3 mllion, taking into account that
there is a one-nonth prem um hol i day.

We did price these out because as part of the
subm ssion we do have to include an estinmated cost. W also
have to include a -- a detail ed explanation and one of those
expl anations is, you know, is this an ongoing cost? |Is this
sonet hing that the agency is going to need to be funded to
conti nue?

The estimted cost here, you'll see is highly
caveated with the, this is a very premature estimation
W're very early on into the plan year and it is difficult to
really come up wwth a cost estimate, but we can do our best.
And so Aon has -- has taken the information that they do have
and cone up with their -- their estimate of the cost with the

information that we have today.
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So with that | will stop there for questions and
any di scussi on.

CHAl RWOVAN FREED:  Board nenbers you are so
qui et .

MEMBER VERDUCCI : Yes, Tom Verducci for the
record.

CHAl R\OVAN FREED:  Ckay.

MEMBER VERDUCCI: So, Laura, this is for
Executive Oficer Rich. Can you speak about in terns of the
process. | nean, | know the Board does not have a deci sion
to the decision-making how work to restore all of these
benefits. | believe it has to go through a few | ayers. |
nean, if we nade a notion to restore all the benefits pre
pandem c | evel s what would that entail? Wuld it have to go
through GFO, | FC? And what powers does the Board have to do
this?

It seens to nme that we could cone up with a w sh
list. My wish list would be to restore all of the benefits
to pre pandemc levels if possible, but I do believe that it
does have to go through GFQ, I FC. And what we put forward
nore or less a wish list.

And | al so see the 15, 000,000 dollar annua
expense and | believe we had reduced the budget by 32,000, 000

a year. And | just want to point out or ask a question as
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well. So we're including HSA and HRA contributions that are
subsidi zed fromthe state. So that's a lot there, but |I'm
nore concerned about the approval process, what we need to do
to get things restored.

M5. RICH So Laura Rich for the record.

This is really just step one of the process.

This is howis the state going to divy out the 2.7 billion
dollars. And where does PEBP fit into that creature. That's
a good question. | don't know. | don't know. WII we get
all 36,000,000 restored or will we only get, you know, naybe
1.4 to change to a later alternative deductible option.

You know, there's definitely -- thisis -- this
is what is going to be discussed in this process of, you
know, stakehol der neetings and trying to, you know, cone up
wth a statewmde initiative where the funding gets
prioritized. And | don't think any of us here today know

where PEBP lies in that prioritization.

So it's -- this is really just our attenpt to
submit request and to attenpt to get sone of that -- sone of
t hese benefits restored. Now, there's -- Tom vyou did

nmention, you know, we had our budget cut by 36, 000, 000.
That's -- that's a request you can nake too. You know, |
don't know if that would fit the requirenents. But |like the,

like we've been told it's not up to us to determ ne whet her
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it neets the eligibility of, you know, getting funding. And
so we could subnmit sonething saying we would |ike $36, 000, 000
restored for our budget and -- and leave it at that, right.
But unfortunately we do not have a say in, you know, what
gets chosen and what doesn't other than through that

st akehol der process.

MEMBER VERDUCCI: So in reading the public
conments it seens like there's a human cry out there for sone
imredi ate relief in going through the executive officer
report, that we're |ooking for response for the G-FO on sone
COVID relief noney. FEMA has turned us down. And | just
don't see nothing to | ose and putting out the recommendati on
to restore all benefits in addition to this list, the
HSA/ HRA, enpl oyer subsidy and then as it goes through the
processes sone of it wll stick. Some of it won't. But, you
know, as | mentioned a fewtinmes we were w cked in dropping
the benefits, and | can see it going really slow at restoring
it.

And since we're not the deciding factor that can
restore all of these benefits | think we put out the
suggestion to restore themall, including HSA and HRA. And
what sticks is what sticks in the |legislators and the
governor's finance office | believe is the ultimte say there

as well as perhaps the treasurer's office. So I just would
CAPI TOL REPORTERS (775) 882-5322

119




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

like to see sone novenent on getting these things restored.
And | do hear the voices of the enpl oyees, and | do read

t hose public testinonies that are quite conpelling that state
enpl oyees are | ooking for sonme relief, and this is a big
issue. So those are ny thoughts.

M5. RRCH | do want to add we are not limted to
one option or two options or ten options. W can submt as
many a the Board chooses. | would probably reconmrend that
there's probably a sweet spot, nore than one but |ess than
ten. So that's -- that's just ny recomrendation but we are

not stuck with this is the only option

MEMBER Al ELLO. Laura, this is Betsey. | have a
questi on.

Is there a reason -- this lists | ooks good to ne,
but is there a reason why the restoration -- the restoration

of HRA/HSA has not been put in there or the additiona
noni es?

CHAIl RWMOVAN FREED: That's anot her option we can
throwin there and it was discussed it would just -- so we
can, like |I said, you do sonething to one plan you have to do
sonething to the rest of themas well. And so if we |eave
everything as is on the CDHP and just raise the HSA
contribution then we have to do other things in the | ow

deducti bl e and HMO options as well just to, to even those,
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t hose plans out and to nmake sure we've got the actuari al
value that is different between the plans. So Aon can
definitely put together an option that includes HSA

MEMBER Al ELLO. | just seen that in sone of the
comments. And so nmy guess is then that sone of these other
reversi ons back about the co-pays and stuff didn't go as far
as because the HSA wasn't put back but that's -- |I'mfine.
Thank you.

MEMBER KELLEY: So it's Mchelle Kelley here. So
| just wanted to ask sone specific questions, not about the
choi ces here because | -- | agree with M. Verducci. CQur
participants are crying out for help.

And Ms. Messier mght be exacerbated with ne but
|'mgoing to go back to the point | nmade, all the questions
asked about kind of the | ow deductible and the inpact on the
plan. So just to be very specific, |ooking at option nunber
one for exanple, so we've got where both deductible to pre
pandem c, you know, basically across all of the plans which
totally understand what you have to do to one plan you want
to make equal wth the other plan

Where | guess |'m having trouble reconciling that
is with when | look at the estimated cost it's 3.5 mllion
dol lars, but the majority of our participants is actually in

t he high deductible PPO. So all that total cost, the 3.5
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mllion dollars | think Executive Oficer R ch had shared
with me maybe 2.1 million if that was restored, maybe the
majority of the nmoney in that cost would be actually going to
hi gh deducti bl e menbers.

And so | guess -- | guess when we're | ooking --
so one of the principles | think I would like the Board to
think about | guess is if is the total cost because to ne
that's the plan. So if where -- so if for exanple if that
went ahead and 2.1 mllion dollars of the cost fromthe, and
we got it approved fromthe Anerican Rescue Plan was going to
CDHP then shouldn't we be putting a request in that nakes
sure that whatever happens to the | ow deducti ble PPO and HVO
is of equivalent RFP funds so the 2.1 mllion dollars. 1Isn't
that how we maintain the actuarial integrity of the plan and
make sure that all participants are treated equal or am!|
just once again it is a question even though it's as a
stat enment ?

M5. RICH | think Stephanie, are you?

M5. MESSI ER  Yeah, sorry. M nute button was
not comng off so | didn't want to start tal king when you
couldn't hear ne.

You' re not exacerbating ne, Ms. Kelley. Those
are good questions. So | would say though when you're

tal ki ng about the dollar anpbunt being the sane it's a little
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bit trickier of a concept, right, because we have to go back
to the percent of the population within one plan or another
isalittle bit different than trying to say when we're
maki ng pl an desi gn changes, what we did originally because
you did have a pretty large hit to your budget, right, we
were | ooking at cutting out $36,000,000 in one year. So when
we were maki ng those plan changes |ast sumer | want to say
it was a five percent actuarial value deduction across the
two existing plans with an introduction of a new plan

i n-between those two to try to offer a neaningful choice to
your popul ati on.

So as you look to restore the benefits | think
what Ms. Rich is trying to get at you're not trying to
restore four percent of the five that you took out of the
CDHP but there's only three on the HMO side. And you're
never going to get to the true dollar to dollar perspective,
but we're trying to because it's a percent of a dollar and
there's nore people down here than there is in this plan.

We're trying to universally lift them right,
rat her than picking one up and droppi ng another. Because at
sonme point if you did do what Ms. Aiello nentioned and get
nore HSA fundi ng back you might get to a point where that in
terns of the payroll amounts because is it fair that the

people in the | ow deductible plan today pay nore than the HSA
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folks. And now if you nmake the HSA plan richer than that |ow
deducti bl e plan the | ow deductible plan should then decrease
accordingly and it beconmes an issue again where now make
their actuarial values are nearly identical. And are you
really offering neaningful choice to your population. And
you certainly can

| have clients that have two plans that are very
simlar in actuarial value with another richer plan. But I
think the nost ideal place to have plan designs is to have
three distinct plan options so you really are offering a
choice for nmenbers because people wll| access care
differently based on their personal famly nedical situation
and | think that's a true value to PEBP' s participants, and
t hi nk you probably want to keep in mnd as you're mnaking
t hese choi ces.

MEMBER KELLEY: Thank you for that explanation.
Yeah, so if we for exanple just put in option nunber one and,
you know, it's just for discussion sake, so you're
confortable that if we put in option -- just option one all
on its own that kind of maintains the actuarial value of each
of the plans. Because | agree with you about the choice and
we want to maintain the differentiation between each plan of
the cost. So that's, I'mnot arguing with you. It's just

nore, it's nunber one all on the face of it to neet those
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goal s.

M5. MESSIER  This is Stephanie Messier again for
t he record.

And | would say not quite. So we were trying to
find the best way to bring this before the Board today,
right, and there's not really a great option outside of
trying to do live nodeling which I think we have run into
with issues in the past in a public Board neeting. So we're

not going to nake that m stake again.

But just try to, | guess give you a good idea of
how much it costs, right. | probably wouldn't recomrend t hat
you just change the deductibles, right. | think it does nake

nore sense in trying to get to that goal of maintaining a
good spread on your actuarial values to | ook at deducti bl es
pl us the out-of-pocket maxi muns for exanple or sonme of these
ot her choi ces.

But we did want to give you the size range of
what these different options nmean. Like, | do think the
second option is also a good option. Because one thing to
keep in mnd about your CDHP plan today is that the IRS is at
the 1,400 dollar threshold. So at some point, if you go back
to $1,500 you're not only giving your nenbers whiplash but
the 15 will no longer be within the highest IRS regul ations

potentially. You may bunp up it up to 1,550 or 1,600 and
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keep maki ng the changes one year to the next within that
particular plan. So potentially, you know, picking that
second option to change the deductible in-between where you
used to be to where you went, right at the 1,600 m ght help
you maintain a 1,600 for a few years before you run into that
| RS i ssue.

But, yeah, | would say purely we didn't | ook at
the actuarial values for each different step to make sure
that that gap is maintained. It would be sonething I woul d
say as we're redesigning a plan for plan year '23 we woul d
want to take a look at to see if there's sone additiona
tweaks that can be nade and how does that then affect payrol
amounts and those ot her things.

But in terms of trying to get this AR I'm
probably going to get the acronym wong, the funding, just
pi cking that one option may tweak your actuarial values a
l[ittle bit and not quite have the exact sane gap that you had
today, but as least it's noving all of the three plans
directionally the sane, not exactly precisely as we probably
want it to be.

CHAI RAMOVAN FREED: Ckay. This is Laura Freed.

| want to thank Menber Kelley for those questions
because | had kind of the same thought. So | was |like were

each of these options put together with the goal of
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mai ntai ning the actuarial value of each plan option. And
when the original presentation was done | thought oh, yeah,
they were. And now it sounds like, well, yeah, nostly.
kay. Got it. So thank you for -- for that discussion.

Tangental to that is the suggestion that the | ean
alternatives to the deducti bl e and out - of - pocket maxes t hat
both of those be put into the portal for consideration or
that the Board choose revert deductible back or change
deductible to | eaner alternative, revert out-of-pocket max
back or change to out-of-pocket nax to | eaner alternative.
So in other words throw it in the portal or pick one.

M5. RICH So this is Laura Rich.

My thought on this is that should we want to
focus on decreasing the deducti bles we choose the best one,
right. W choose the one -- the one that reverts it to pre
pandem c | evel s and then once those stakehol der neetings do,
you know, we're involved in those and we have those
di scussi ons perhaps | can say, okay, well, if there's -- if
there's not sufficient funding for that how about we take it
down one notch and we do the alternative.

And so we're not bonmbarding with all the
subm ssions but you can neet the responsibility onto the need
to, you know, to comunicate. That's an option, but we can

definitely -- you know, we can submt them separately as well
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just so that the options are there in witing and, you know,
and can be considered. But | think that ultimately if that

di scussi on cones up that the conversation around, well, how
can we tweak it a little bit is probably going to come up as
wel | .

MEMBER KELLEY: So it's Mchelle Kelley here.

So | guess when | saw this list | -- ny -- | am
concerned about us putting in kind of just this |evel of
detail just because I think it -- | don't think it's very
structured. And so when | -- when | think about fromny, you
know, ny perspective is | think that the Board, naybe we
shoul d think about putting together three different options
or have, I'msorry, not asked but have Executive Oficer R ch
work with Aon to put together three different options like a
stretch.

So you know what, |'ve heard M. Verducci say
that he wants to, we should ask for the full 36. So as a
stretch goal, you know, what woul d putting back $36, 000, 000,
what woul d be the, for each of the plans that would equa
that total. And then maybe, you know, a step down fromthat,
a m ddl e ground whereby the Board picks the nunber because it
is kind of random right, but the Board picks the nunber or
the itens to go into that m dstreamthat maintains the

actuarial integrity of each and then an entry level in case
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t hey decide there's absolutely no noney and we aren't a
priority.

| think that for me | would -- | would like us to
maybe submit two or three options that are kind of bundled,
bundl es options. So not individual options but on the dollar
val ue that is determ ned by Executive Oficer R ch and Aon
together. That's -- that's nmy thought. And it could be nade
up of all of these things.

But so | heard | think Executive Oficer Rich say
t he deductible would go with the OOP, and so that nmakes sense
to me. And so maybe we do that, you know, on the -- but we
list each bubble is for each plan so that it's very clear
what we're asking for, but we're not also putting in for like
ten or 12 different subm ssions. Thank you.

CHAIl RWOVAN FREED:  Thank you.

O her Board nenbers, do you have any reaction to
what you see before you in the staff report?

MEMBER VERDUCCI : Tom Verducci. Go ahead.

MEMBER AIELLO | was just going to say if we
work too many other options wll we not get themsubmtted in
time that we need to if this needs to be voted on in a public
neeting. That's a question | have.

M5. RICH So | think that if the Board is

willing to -- the Board can provide sonme general direction
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and then Aon and staff can go back and put together a plan
and submt it. There's no drop deadline at this tine, but I
think the sooner we get this in the better because, you know,
t hese stakehol der neetings are going to start and we
definitely want to be a part of this process.

| think just given general direction by the Board
in terns of a Board consensus on what it wants to include,
Aon and staff can go back and put together sonething, and |I'm
happy to share it with staff or with the Board at future
Board neeting | can do that as well. But this way it gives
us the opportunity to at |east submt.

MEMBER Al ELLO. This is Betsey.

Yeah, because |I'm concerned that the |longer it
takes to, nore nmonths go by while people are living under the
ot her option.

MEMBER KELLEY: Just a point of clarification.
None of this is going to take effect in this fiscal year or
this plan year, right?

CHAI RAOVAN FREED:  Correct.

M5. RICH That is correct.

CHAI RWOVAN FREED:  Yeah, these are the only
opti ons because, of course, we have set the rates and
everything for '22. So, yeah, this would be for FY23 only.

MEMBER VERDUCCI : Just a question here, Tom
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Ver ducci .
During the pandemic did we go into the

catastrophic rainy day reserve fund? 1s that sonething, did

we -- | mean, that was definitely a catastrophe |ast year,
and | believe that fund set up for catastrophe is still in
place. | just can't renenber. D d we go into the rainy day
fund?

M5. RICH So Stephanie can correct ne if |I'm
wong. Yes, we can dip into that category. However, you've
got to backfill it. And so if you -- if you use that noney
then eventually it needs to get refilled. And so those
rates, everything, you know, we're back at square one, right.
It isnot -- it's not -- it's not a bucket of noney that we
can use to restore funds. It's really not an option.

MEMBER VERDUCCI: Yeah. So to be a little nore
cl ear here, during 2020 did we indeed have to go into the
rainy day fund for our budget or was it at that tinme left in
pl ace?

M5. MESSIER And this is Stephanie Messier for
the record.

And, Cari Eaton, I'mgoing to also throwto you
but I believe in plan year '21 you tapped into it in a way
because he reduced it fromthe 60 days on hand to the 45 and

t hat was used because of a budgetary nunber that you needed
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to give up. And so you did actually tap into it and |
believe cut it by, you know, 20 to 25 percent but | could be
wong or maybe Chair Freed knows.

CHAl RWOMAN FREED:  This is Laura Freed.

| don't renmenber the nunber. | would have to go
back into ny old Board packet but you did ring a one-tine
savings, you're right and, Ms. Messier, out by reducing the
nunber of days of catastrophic reserve and then we did -- we
did a one-tinme savings fromthe incurred but not reported
reserve. So the answer, the short answer to your question,
M. Verducci, is yes.

MEMBER VERDUCCI: GCkay. So we did go into the
reserves because where |'mgoing at with this, | nean, |
really would like to see these benefits restored to the

maxi mum extent that we can. And we went through a

catastrophe last year. W survived it. And | just really
think we're short changing state enployees. | read through
sone of those testinonies on the public comments, and | j ust

t hi nk sonet hi ng needs to be done.

You know, | would like to suggest a ful
restoration. And | know that we don't have the power to do
so. But | don't think we have anything to | ose asking for it
because there are layers of state government, GFO |FC that

woul d go through and have to be the final source and quick to
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reduce those benefits. Not to be repeating nyself, but I
think we're in a position right nowto be asking for nmaximm
restoration, including HSA/HRA and everything back to where
it was. | knowit's an all enconpassing statenment, and we've
got a little bold asking for that. But | just think we're in
a position we're the Board that needs to speak up and ask for
it.

M5. RICH So this is Laura Rich.

We can certainly ask for anything. Sonething the
Board needs to keep in mnd and sonething that wll
definitely be taken into consideration and factored i n when
t hese decisions are made by those that nmake the decisions is
that this is for next fiscal year. So if we, let's say that
we are granted in a 36,000,000 dollar to restore funds for
fiscal year '23. At that point we can and we can do this al
for fiscal year '23. But what happens int '24 and '25 when
t hose funds are gone, right.

So there's a consideration of, you know, can we
keep this up and can we continue to -- to provide these
benefits to nenbers and is it fair or maybe it is fair to
nmenbers to provide them you know, one year of these
excel l ent benefits because they are covered by, you know, by
the ARP funds. But then the subsequent biennium we' re back

to where we are today, right. And so that's sonething that
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needs to be considered because there's -- there's a
perception that we, our budgets are not going to | ook nuch
different noving forward in the next biennium

So there's likely going to be, and I'm not saying
this because | received direction or any kind of guidance or
anything like that, but nothing formal, but there's an idea
or an expectation that our budgets are not going to | ook nuch
different noving forward as they did this biennium

MEMBER VERDUCCI : Tom Ver ducci .

Just as a followup question. How is our cash
differential account, it used to be known as excess reserves,
did | hear in the nei ghborhood of 35,000,000. |Is that where
we're at right now?

M5. RICH It's a projected 35,000,000, yes. |
will say that the utilization has been very very volatile.

W' ve been up. We've been down. | nean, it has -- it's been
very volatile in conmparison to previous years. And so |I'm
hoping that there's some stability in the next com ng nonths
so that we can collectively -- you know, staff can nmake
recommendations to how to nove forward with that access. But
at the sanme tine it's any expenditure of those for benefits
wi Il have to go through I FC and that will need to get IFC
approval. So there's definitely, there's steps to using

t hose funds.
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MEMBER VERDUCCI: Very good because fromwhat |'m
reading it doesn't |look |like state enpl oyees have a | ot of
excess reserves. So whatever, you know, we can project to
t he deci si on-makers, present to them | think would be
appropriate, and | know there's probably a good process as
opposed to just throwng a full restoration out.

| Iike what you have listed here. Oher than HSA

and HR -- HRA should be included as well, and I'lIl leave it

up to with whether input fromeither nmenbers of, | don't know

exactly how the notion. | don't think we're quite there yet.
But, | nmean, if | was to nmake a notion m ne woul d

be for full restoration and have it go before a GFI and an
|FC to see what is affordable and we're going to get these
deducti bl es back down to affordable | evels out-of-pocket back
to where they are at and long-termcare, life insurance
restored, and I think nowis the tine to do it. That's ny
passi onate comments.

CHAl RWOVAN FREED:  Thank you, M. Verducci. |
appreci ate that.

QO her Board nenbers, do you want to weigh in on
this? Do you have any feelings or comments? Anything on
this that's not on the staff report list that you would
suggest addi ng?

MEMBER LI NDLEY: Chair Freed, this is Tim
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CHAIl R\OVAN FREED:  Ckay.

MEMBER LI NDLEY: | wanted to mimc M. Verducci's
position. W did have to make cuts, and now we're at a point
where we can restore those benefits. And I'mall for fully
restoring back to the deducti bl es, out-of-pocket maxinuns, in
the addition to the HRA/HSA contri butions on top of that.

CHAI RAMOVAN FREED: This is Laura Freed, sorry,
for the record.

Just to be clear, with the HSA and HRA
contribution by the state back to what they were in plan year
*20, is that what you guys nean?

MEMBER LI NDLEY: Tim Li ndl ey here.

| would say plan year '21. It was 700
partici pant and 200 dependent.

CHAIl R\OVAN FREED:  Ckay.

MEMBER LI NDLEY: W th the three dependents nax,
if | remenber correctly.

CHAl RMOVAN FREED:  Ckay. Okay.

MEMBER LI NDLEY: As though -- | pretty much put
everyt hi ng back as though there was no pandeni c.

CHAl RAWOVAN FREED: Ckay. So 700 for the primary
participant. 200 per child to up to three, okay.

MEMBER LI NDLEY:  Yes.

CHAl RWMOVAN FREED: How does everybody feel about
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the premumcredit? |'mcurious because this is not
sonet hi ng, you know, we've ever discussed in terns of benefit
design. And I'm-- | don't know. [|'mnot sure where the

i dea came fromand whether | like that equally or better than
restoration of HSA and HRA fundi ng.

MEMBER Al ELLO. This is Betsey. |If you're asking
about that --

CHAl R\MOVAN FREED:  Yeah.

MEMBER Al ELLO.  -- | think referring the
deducti bl e, the out-of-pocket nmax, the benefits simlar to
where they were probably nore inportant than a prem um
credit.

The other thing that's not on here is, again,
decreasing the premunms to where they were and that's
probably what the premumcredit is trying to do. |I'm
guessing that that's where that cane from But, again
it's -- it's just a guess.

But | think overall enployees, and |I'mnot all of
t he enpl oyees, but fromwhat |'ve read in public comment they
would i ke to see the benefits back to where they were as
much as possi bl e.

CHAl RWOVMAN FREED:  Okay. Ms. Caughron?

MEMBER CAUGHRON: | just wanted to chinme in and

say | agree with what Betsey is saying as far as the approach
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to premumcredits. | think based on the ordering fromthe
public we need to consider restoring sone of what we cut
rat her than pushing through the credit, the 44 dollar credit.

CHAl RWOVAN FREED:  Okay. Thank you.

MEMBER LI NDLEY: Tim Lindl ey here.

Il would mmc April's coments.

CHAI RWOVAN FREED:  Yeah, thank you, guys, for
that. | appreciate that. | think Betsey may be right here.
That it's sort of an attenpt to |ower prem uns, effectively
| ower premuns. But, again, that |owers to rate shock when
the noney runs out. | know whereas HRA/ HSA nmaybe functions
in the sane way in the end but it's not your -- you know, if
they flatten premunms for plan year '23 and then they go back
up in say '25 or something then everybody is unhappy. So
that's kind of why | agree with what you' ve all said. GCkay.

M5. RICH: Can | junp in with a quick
clarification on the HRA and HSA contri buti on?

CHAl RWOVAN FREED:  You bet.

M5. RICH So there were sone comments about
goi ng back to the -- the 700 base plus dependents and al
that. | just want to remind the Board that there was a
policy change, and | can't renenber which Board neeting it
was. It may have been in, oh, gosh, | can't renenber now,

but we changed the policy to enployee only. So we are not
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getting into the weeds of trying to -- trying to contribute
for the two dependents because then it gets -- again, we're
pl ayi ng a guessing gane. How many dependents are people
goi ng to have and budgeting becones a night mare.

And so | think that was why we had changed the
policy to only dependent or I'msorry, to enpl oyee only,
primary only. And so in that case | just want to clarify
that should we do something like this it would be based on
the HSA funding for a primary only in terns of if there's a
bucket of noney we'll figure out how we can divy it out for
t he enpl oyees only but not including that dependent factor.

MEMBER LI NDLEY: TimLindley here. Thank you
very much for, Ms. Rich, for clarifying.

M5. MESSIER And if | could chime in rea
qui ckly. This is Stephanie Messier for the record.

| do want to clarify. |If you restore benefits
back to what they were you' re actually making the
out - of - pocket maxi mum hi gher for those folks on the HMO the
EPO. It used to be | believe 7,000 sonething but we brought
it all down to be the sane | evel regardl ess of which plan the
menber picks so they had, you know, the sane protection. So
if you restore it back to those levels you woul d actually be
i ncreasi ng sonmeone's out - of - pocket bend on the HMO and EPO

plans. | just want you to recognize that it's a detrinent to
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t he enpl oyees that particular change. | didn't want
everybody to think that that was a positive for them

MEMBER KELLEY: M chelle Kelley here.

So | guess in line with what everyone is saying
and what our participants are asking for, could we then --
woul d the Board be on board wth us giving direction to
Executive Oficer Rich to reinstate the dollar anount and to
cone up with a plan to do that that perhaps, you know, it
protects -- that keeps the nmaximum out - of - pockets where they
are, you know, equal for everybody which is the direction the
Board went in but then adds back the $36, 000,000 to each pl an
or its share of each plan equally to get us back to where we
were had the pandem c not happened | guess. So then we would
rely on themactually putting together the detail of the plan

but the direction is to reinstate the dollar val ue of the

cuts.

MEMBER Al ELLO  This i s Betsey.

And | would be okay with that. | do |ike what
you said, Mchelle, to begin with that -- that we're asking

for everything but it would be good to give them sone options
so they don't just junmp over us if the ask for everything is
t oo nuch.

MEMBER VERDUCCI :  Tom Ver ducci .

| just think if we just ask for a dollar anount
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it"s going to be a very difficult argunment to make. | think
if we just ask for full restoration of benefits as to where
they were pre pandem c with the adjustnment that Aon,

St ephani e just went over with the out-of-pocket maxi mumto
adjust it to the level that Stephanie just went over. And |
think at that point, |I nmean, we've asked for it. W have
nothing to lose. And | think restoring benefits is what the
enpl oyees are asking for.

And if the funds are there, excess reserve, we
have a | ot of pandem c relief funds out there, | just think
it's the least that we can ask for. W mght not get it all
but we can ask for it.

MEMBER KELLEY: It's Mchelle Kelley here.

| woul d be supportive of what Betsy said and
perhaps giving direction to staff to go wth the second pl an.
So, you know, obviously we want full restoration. But if
that's not -- for ne if we don't give a second option then
we're actually giving the treasury and the governor's
financial, the, you know, the budget people the right to
design the plan and, you know, the NRS says the Board is
going to be designing the plan. And so, you know, | would
prefer to give themone or two options in case the full 36
isn't available but the 20 is available for exanple. That's

just my thought.
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CHAl RWOMAN FREED:  This is Laura Freed.

| agree with those sentinments, Menber Kelley.
think you've hit the nail on the head. It's not -- it's not
really GFOs job to do plan design. So if we're going to ask
for federal noney to effect plan design changes then we need
to deci de what those ought to be and then | eave the sort of,
you know, the equity and insurance of equity anong different
options to the staff and actuary.

M5. RICH So this is Laura Rich.

| have an idea that | would Iike to propose.

And, Stephanie, if I'moff base here please junp in. So what
if the submssion really is a range in cost. So it could go
anywhere fromX mllion to X mllion, depending on what is
avai | abl e and where, you know, what PEBP m ght receive.

If we have sone direction fromthe Board as to
what -- what the Board wants to prioritize, do we want to
prioritize deductibles. Do we want to prioritize
out - of - pocket nmaxes? Do we want to prioritize the co-pays
and things like that. So if we have a, kind of a guidance
then at that point when we're having these stakehol der
neeti ngs and we have sone idea of what, you know, what they
are willing to allocate or what we can or what -- what the,
basically the conversation is, then at that point we can say,

okay, well, you know, if 36,000,000 is not an option and only
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six is then we'll design a plan design option that neets the
$6, 000, 000 mark with the Board's goals in mnd, right.

And so if you prioritize what's nost inportant,
are deductibles inportant, are out-of-pocket maxes, things
like that, so | think that we can staff what Aon can build
options once we know nore.

MEMBER Al ELLO  This i s Betsey.

And | think I can go with sonething al ong that
idea. And | do think deductibles are very inportant and then
out - of - pocket nmaxes because when people get really sick the
out - of - pocket max makes a big difference.

CHAl RWOVAN FREED:  This is Laura Freed.

| conmpletely agree. |If you would |ike ny
prioritization, deductibles and out-of-pocket nmaxes are it.

MEMBER KRUPP: This is Jennifer Krupp.

| agree with the sentinents of the deductibles
and then out-of -pocket max. And then the other thing that |
did want to touch on that | would be concerned about is
continuity of benefit levels noving into future plan year. |
know Director R ch had nentioned that. But | do think that
continuity of benefits and nmai ntaining those benefit |evels
are extrenely inportant for state enpl oyees.

And so I'd really like for us to focus

intentionally on being able to sustain the benefits and not
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i ncrease benefits one year and then have to decrease them
another. That's a lot for themto manage.

MEMBER VERDUCCI : Tom Ver ducci .

| woul d concur that the, reducing the deducti bl es
and the out-of-pocket maxi nuns are probably the two nost

inmportant. Getting rid of the co-insurance | see it as

inportant as well. Restoration of long-termdisability,
restoring the basic life, | do see that as inportant. And
the premumcredit | see that as a tenporary item | don't

see quite the inportance there, but | do think that the two

bi g ones are the deductibles and the out-of -pocket maxi nuns

be reduced.

MEMBER KELLEY: 1t's Mchelle here.

And | just wanted to, thinking about Ms. Krupp's
comment, which | agree with 100 percent, | did want to
guess -- | guess I'ma little confused by sonet hing Executive

Oficer Rich said where everybody's expectation is budgets
will be flat going into the next biennium And, you know, |
don't work in the budget departnment. But what | do read is
t he newspapers and, you know, | live in the south.

So the newspapers are telling us that the
ganbl i ng revenue which the state relies on for the majority
of its revenue is back and, in fact, it's higher than it's

ever been. And so as we think about designing benefit
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packages, | just want to | guess just urge a little caution
in being too conservative because of this perceived flat
budget because if our participants are reading the sane
newspapers that I'mreading in fiscal -- the next fiscal year
| fully expect our budget should be fully restored. Now, |
know that that's a Pollyanna view, but budgeting is
conpl i cat ed.

But when all you see is the newspapers and we're
seeing the revenue cone back into the state, barring this new
out break of pandem c, but even after it dies down people are
eager to spend and people are spending. And so the noney is
comng into the state and that's what we're reading. And so
if we then start being, as a Board start being super
conservative and kind of going, well, we're worried about a
flat budget next year | think our participants don't
understand why we're taking that position if they are reading
and seeing what I'mseeing. So | just -- you know, | just
wanted to put that out there because, you know, that flat
budget is, it's puzzling, right. | nean, anyway.

M5. RICH: And, Ms. Kelley, | just want to say
again | haven't received any formal anything saying that
we're going to get flat budgets. But given the fact that
| egi sl ation was passed where, you know, a lot of, and this is

what | heard is that any new nonies comng into the state is
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going to be diverted first and forenost to education.

And so unless there's a whole | ot nore noney that
cones into the state than is expected it's not expected that
agencies are going to get funded at higher |evels. Now,
that's not -- it could be different by the tinme that budget
buil ding starts and we get actual guidance from GFO. But at
this point that's the -- that's kind of what |'munder the
assunption of. And that's why I'ma little hesitant to -- to
say, you know, |ook we're going to -- our -- our picture is
going to look a | ot rosier next biennium because it m ght
not .

And so, you know, | don't want to bank on nobney
that we don't have, and |I'mworking under the expectation if
this is what we got. |If we get nore then great. But we have
to live under the reality that this is probably what we're
goi ng to be expecting.

CHAl RWOVMAN FREED:  This is Laura Freed.

The other thing to note is gam ng percentage fee
is just under 20 percent at the state general fund. Sales
and use tax is about 30 percent of the state general fund.

Sal es and use tax is the biggest revenue source, and | can't

tell you where that's going. But, | mean, Menber Kelley is
right. | mean, gamng is up and continues to be up, but
we'll see if that holds in the pandemc. And then we've got

CAPI TOL REPORTERS (775)882-5322

146




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

nodi fi ed business tax and insurance premiumtax is the other
significant sources of general fund revenue.

CHAIl RWMOVAN FREED: Okay. |'mhearing quiet. So
we' ve tal ked ourselves to | think a consensus about the
prioritization for request for noney being deducti bl es and
out - of - pocket max. And | heard some, al so some support for
restoration of LCD and basic life. Are we feeling ready to
make a notion to that effect or?

MEMBER VERDUCCI : Tom Ver ducci .

Just a coment. And al so suggest that
restoration HSA and HRA enpl oyer subsidy contributions that
were cut back

CHAIl RMOVAN FREED: Ckay. Can you be nore
speci fic.

MEMBER VERDUCCI :  You know, | believe Menber Tim
Li ndl ey had read back the exact dollar amobunts what they were
pre pandem c |evel, $700.

Tim would you be willing to read back what you

read back with the pre pandem ¢ HRA and HSA contri butions

wer e.
MEMBER LI NDLEY: M. Verducci, Tim here.
The HSA contribution for the participant was
$700. | did mention dependents. However, policy is we don't

do HSA contributions for dependents. The HRA contribution
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was $13 per nmonth for a year of service and that did not
change.

MEMBER VERDUCCI: So in terns of the subsidy
that's comng fromthe -- fromthe state | believe there was
a reduction that we did put in place post pandem c. Does
that ring any bells?

CHAl RWOVAN FREED: M. Verducci, this is Laura
Fr eed.

If you nean the HRA reduction we did and then the
| egi sl ature used general funds to restore it.

MEMBER VERDUCCI: Ckay. All right.

M5. RICH  Actually, they used excess reserves.

CHAl RWOVMAN FREED:  Onh, |I'msorry. | take that
back. They used general funds for the other restoration. M
bad.

MEMBER VERDUCCI : Thank you. | knew Ti mwould
have the answer there as the auditor. Sonme of these nunbers
are quite conplex and there is alot to themto have
menorized. But I'mall for the full restoration of benefits.
I"mthrowmng it all out there. 1t's probably not going to
stick in a notion. There needs to be nore specific.

And | do want to enphasize that | support being
reverted back to deductibles, the out-of-pocket maxi nuns

followed by the, reverting the co-insurance from 20 percent
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down to zero, restoring LTD, restoring basic life. Those are
the priorities that | see.

CHAl RWOMAN FREED:  So is that a notion?

MEMBER VERDUCCI: Chair Freed, that would be a
not i on.

CHAI RMOVAN FREED: Ckay. So, okay, so let ne
restate if | heard it right. Revert deductible back to, you
nmean the pre pandemic 1,500 to -- 1,500 to $3,000. Decrease
| ow deducti bl e plan deductible to 300 and 600 for famly.

And for out-of-pocket nmax back to pre pandem c of 3,900 and
7,800 per famly on the CDHP. 7,150 and 14, 300 on the EPO
and HMO and decrease | ow deducti bl e pl an, out-of -pocket max
to 4,000 and 8,000 per famly. That handl es deducti bl e,

out - of -pocket max. Do | have it so far?

MEMBER VERDUCCI : Yes. Tom Verducci here.

| would Iike to incorporate the coment that Aon
had made about further reduction with the out-of-pocket
maxi mum t aki ng into consideration the introduction of the new
| ow deductible plan. So everyone is at the true pre pandemc
| evel s and we're not in a position of increasing anybody's
out - of - pocket maxi mum

CHAl RWOVAN FREED:  Okay. Well, you know, bear in
m nd you can broaden your notion and |leave it to staff and

the actuary. You know, the notion can be revert deducti bles
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and out - of - pocket max back to pre pandem c | evels accounting
for the addition of the | ow deductible plan and doing their

| evel best to make sure that, you know, as Ms. Messier said

earlier, you know, everybody has risen up to the sane |evel.
Does that sound |ike sonething you could do?

MEMBER VERDUCCI : Yes, Tom Verducci .

That sounds very accept abl e.

CHAl RWOVAN FREED:  Okay, great. Al right. So,
all right, having disposed of deductibles and out - of - pocket
max, Nnow you want to suggest reverting co-insurance from
20 percent to zero except for the | ow deductible plan going
from10 -- 20 percent, 50 percent to 10 percent, 40 percent.
Do | have that right?

MEMBER VERDUCCI : Yes, that is correct.

CHAl RAMOVAN FREED: Ckay. Al right. And then --
and then you have restore LTD and basic life.

MEMBER VERDUCCI: To pre pandem c | evels.

CHAl RWOVAN FREED:  Okay, right, to pre pandemc
| evels. GCkay, and that's it, right, or did | have or did you
want to add HSA of -- HSA for primaries to pre pandem c
| evel s?

MEMBER VERDUCCI :  Yes.

CHAl RWOVAN FREED:  Okay. All right. | think we

got there. Al right. Go ahead.
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MEMBER VERDUCCI : You know, and just for
di scussion, if there's any input fromany of the other Board
nmenbers that coul d have been left out that are inportant to
them as they see them would be beneficial to the program |
think right now would be a good tine to add that onto the
notion, if I'mleaving anything out.

MEMBER Al ELLO  This i s Betsey.

And |'m wondering if it would be acceptable to
you, Tom to add to that notion to give PEBP the ability that
if the noney isn't provided to restore all those things that
you said that the deductibles and the out-of-pocket nmax woul d
be prioritized and then co-pays and HSA' s or whatever order
so that they have an ability to, if we don't get that nax,
work it down a little bit. As nmuch of what you |isted was
the priority.

MEMBER VERDUCCI: Yes. So | think the wording
can be sinplified there where we can say that the two nost
absol ute inportant things are reduce the deducti bl es and
out - of - pocket maxi muns to pre pandem c |levels. So rather
than making this too conplicated | think the Chair had sone
very good wording that was already in place there, and |
woul dn't, you know, alter this notion if there's anything I'm
| eaving out that's inportant to other nenbers.

CHAl RWOVAN FREED:  Okay. Well, I'm not hearing
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anybody. This is Laura Freed.

"' mnot hearing anybody speak up so it seens |ike
we should go with -- all right, accepting Betsey's idea, if
we don't have -- if PEBP isn't going to get the noney to do
all of the things on its add-back wsh [ist, the nost
inportant thing is deductibles and out- of - pocket nax.

So once again, revert deductibles and
out - of - pocket max to pre pandemc levels to the extent that
it doesn't |lead to, you know, unintended, weird outcones. In
other words letting the staff and the actuary nake sure that
it's equitable across all plan options and everybody benefits
nore or less equally. Then we have co-insurance. Then we
have LTD. Then we have basic life. Then we have HSA paynent
of $700 to prinary.

MEMBER VERDUCCI :  Yes.

CHAl RMOVAN FREED: That's what | got.

MEMBER VERDUCCI: So noved.

CHAl RWOVAN FREED:  Okay. All right.

MEMBER LI NDLEY: Chair Freed, TimLindley here.

| like the way you broke it down, and | wll
second t hat.

CHAl RWOVAN FREED:  Okay, great. |It's been noved
and seconded. Is there -- does everybody understand what's

in the notion and does anybody have questions about that?
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MEMBER KELLEY: M chelle Kelley here.

Just a quick question here for Executive Oficer
Rich. | just want to check. That gives her the flexibility
she was | ooking for in her discussions, you know, with
st akehol der, as part of the stakeholder brief, et cetera.

M5. RICH | think so, yes. It provides -- it
provi des guiding principles, right. So | think that that
hel ps us as discussions are had to prioritize the Board's
intent and goals, and so | think this is good.

MEMBER VERDUCCI : Tom Ver ducci .

Can we nake that addition to the notion to give
Executive Oficer Rich the flexibility to make t hose changes.
How does that need to be worded?

CHAIl RMOVMAN FREED: As |ong as the seconder is
good with that that is permssible.

MEMBER LI NDLEY: Second notion guy here.
Perm ssi bl e, the seconder

CHAIl RWOVAN FREED:  That sounds great. Okay,
guys. Rules of order for the wn.

Wth that there's a notion on the floor, and |
will call the question. Al those in favor signify by saying
aye. Any opposed say no.

(The vote was unaninmously in favor of the

notion.)
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CHAl RWOVAN FREED:  Okay. It sounds |ike the
notion carried unani nously. Thank you very nuch for your
del i beration on this, everybody. | appreciate it. And I'm
sure that the executive officer will be in touch if she has
any clarification needs for us.

So with that, we are on Agenda |Item N ne, our
second public comment period. So | will call once again upon
Broadcast Services to ask for public coment.

THE OPERATOR: Thank you so much, Chair Freed.

We are currently on public coment. If you have
joined the call and would like to provide public coment
pl ease press the raise hand comments in your Zoom w ndow or
press star nine on your telephone to take your place in the
queue.

Caller with the last three digits 832, please
proceed with your public comment.

M5. LAIRD: Thank you very nuch. And for the
record nmy name is Terri Laird spelled T-e-r-r-i L-a-i-r-d.
|"mthe executive director for the Retired Public Enpl oyees
of Nevada, RPEN

| just want to say it's good to hear PEBP staff
and the Board are continuing with the process of seeking

pandem c rel ated federal funding to help restore sonme of the
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benefits cut by the Nevada State Legislature due to the
mandat e from Governor Sisol ak caused by the 2020 pandem c.
PEBP does need to take care of its participants and those
future retirees hired before 2011 who will actually receive
retiree health care because it needs to be pointed out that
t he Nevada Legislature in 2011 did vote to no | onger offer
retiree health care contributions for state workers hired on
or after January 1st, 2012 which is inportant to note
followi ng the discussion under Item 4.4 about OPEB and the
elimnation of funds in PEBP's RBIF account when it was enpty
during the | ast recession.

But we are all extrenely concerned about the cuts
fromthe latest legislative session, it's also inportant to
realize that many of the current state work force may not
even receive retirenent health care benefits. RPEN would
hope sone day that that group can be consi dered | ooking
toward the future

And in addition, in 2011 when Medicare retirees
were noved to the Medicare exchange PEBP retirees calls were
also dramatically altered at that tinme as well. But, again
we' re happy to hear what's going on with those funding, the
fundi ng going forward and we | ook for some hope fromthe
state level. Thanks again for a second opportunity to speak.

THE OPERATOR: Caller with the last four digits
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499, you are unnuted. Please proceed with your coments.

MR. BUNDY: Madanme Chair, nenbers of the
conmttee, Carter Bundy with AFSCME again. Ca-r-t-e-r
B-u-n-d-vy.

W want to thank you for the discussion. |
t hought that was a really thoughtful discussion. And Menber
Verducci | know had nmentioned several tines about the
co-insurance for the high prem um plan, and a couple of tines
that got left out of the discussion, but |I think Director
Rich nmentioned it in the last go around. So | think that's
in there as well. So we really appreciate your paying
attention to this issue and to the needs of the enpl oyees.

As far as the one-tinme budget noney versus
long-term1 just want to nmake a couple of quick points. You
know, the first is we don't know what budgets will ook Iike
down the road as Menber Kelley nentioned, and we shouldn't be
negotiating wth ourselves.

If we can get this for the next few years, and
remenber, the ARP noney is avail abl e through FY25, through
the mddle of FY25 at |east. You know, |ook, that's three
years where we can get it. And then we find ourselves in the
2025 | egislative session fighting to keep what we have. And
obviously we all understand that budgets are finite. But at

the very least | think we should try to do as nmuch as we can
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now and we don't want the sticker shock in 2025 or 2026.

But, you know, three years is a long tine, and | think that
becomes part of the budget, and then we're fighting for it
the way every other group that's advocating for their people
are fighting for their piece.

So | would agree very nmuch with Menber Kelley's
poi nt that we shouldn't be too conservative about worrying
about flat budgets and recurring itens after the ARP. It
will be what it is. But this noney is available now. And if
it isn't used to help restore health care it will get used
for sonething else. So I would just encourage everyone to
press ahead with this as nuch as we can and hopefully restore
all of it now, and we'll continue to be right by your side to
keep it that way in future sessions. Thank you so nuch for
your tine.

THE OPERATOR: Caller with the last three digits
111, pl ease proceed.

M5. WOODWARD: Than you very nmuch. M nane is
Janel | Wbodward, J-a-n-e-l1-1 Wo-0-d-wa-r-d, and I'"'ma state
enpl oyee and AFSCMVE nenber.

| think that nost enpl oyees can probably hale
M. Verducci and Ms. Kelley as far as their support of
restoring benefits, especially the part that nove the cost

fromthe plan to the enpl oyee. There was nmuch great
CAPI TOL REPORTERS (775)882-5322
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di scussi on today throughout the whole neeting that was very
interesting. So | -- especially regarding raising the
benefit and then having to turn around the next year and cut
themagain, | think it is alittle premature.

And with all due respect, PEBP has cut health
care benefits every two years and this is an opportunity to
say we don't know what it's going to | ook |ike next year or
the year after that or the year after that, but let's do what
we can do right now and restore as nuch as we can to the
enpl oyees and prioritize state enployee in the one point that
we have to and can do that and really nake a huge difference,
just the nmandates, the praise you all would get if this was,
you know, being able to go through on a lot of it.

So | would really support what M. Verducci and
Ms. Kelley said about let's go forward and ask because the
| east we can do is ask and then see what happens. But thank
you so nmuch for your great discussion today and we appreciate
that. Thank you.

THE OPERATOR: Thank you, caller.

W are currently on public coment. If you have
recently joined the call and would like to speak in public
conment pl ease press the raise hand button in your Zoom
wi ndow or press star nine on your phone to take your place in

t he queue.
CAPI TOL REPORTERS (775) 882-5322
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Chair Freed, there are no additional participants

who wi sh to speak in public conment at this tine.

CHAl RWOVMAN FREED:  Okay. Thank you very nuch. |

appreci ate broadcast hel ping us with the neeting today.
And that leads us to adjournnment. It is
1:23 p.m and neeting is adjourned.
Thank you very nuch, Board nenbers, for al

participation today.

CAPI TOL REPORTERS (775)882-5322
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STATE OF NEVADA
SS.
CARSON CI TY.

N N N’

|, KATHY JACKSON, Official Court Reporter for the
State of Nevada, Public Enpl oyees' Benefits Program Board, do
hereby certify:

That on Thursday, the 29th day of July, 2021, | was
present on a tel econference for the Public Enployees'
Benefits Program Carson City, Nevada, for the purpose of
reporting in verbatimstenotype notes the within-entitled
publ i c neeti ng;

That the foregoing transcript, consisting of pages 1
t hrough 160, is a full, true and correct transcription of ny

stenotype notes of said public neeting.

Dated at Carson City, Nevada, this 1l1lth day
of August, 2021.

KATHY JACKSON, CCR
Nevada CCR #402

CAPI TOL REPORTERS (775)882-5322
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